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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

AGURCHAND MANMULL JAI'N COLLEGE

Name of the head of the Institution Dr. N VENKATARAMANAN
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

044-22246705

Mobile no.

9841156574

Registered Email

i nfo@nj ai ncol | ege. edu.in

Alternate Email

managenent @nj ai ncol | ege. edu.in

Address Meenanmbakkam Chennai
City/Town Chennai

State/UT Tam | Nadu

Pincode 600061

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. V. Eswaran

Phone no/Alternate Phone no.

04422248603

Mobile no.

9840040922

Registered Email

i nfo@nj ai ncol | ege. edu.in

Alternate Email

managenment @nj ai ncol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. anj ai ncol | ege. edu.in/inm

ges/igac/ AQAR2017-18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. amj ai ncol | ege. edu. i n/i mages

[filel SICALENDAR- 2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 2.73 2006 17-Qct-2006 | 16-Cct-2011
2 2.54 2014 21- Feb-2014 | 20- Feb-2019
3 2.31 2019 09- Aug- 2019 | 08- Aug- 2024
6. Date of Establishment of IQAC 08- Cct - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.amjaincollege.edu.in/images/iqac/AQAR2017-18.pdf
https://www.amjaincollege.edu.in/images/iqac/AQAR2017-18.pdf
https://www.amjaincollege.edu.in/images/file/S1CALENDAR-2018-19.pdf
https://www.amjaincollege.edu.in/images/file/S1CALENDAR-2018-19.pdf

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct of National Sem nar on Recent trends in Quality Education and Managenent
on 28/9/2018

Submni ssion of 11 QA and Self Study Report for the third Cycle of Accreditation

Submi tted AQAR, Al SHE and participated in N RF

Regul ar Conduct of 1 QAC Meeting to ensure effective inplenmentation of Vision and
M ssion, Periodical collection and anal ysis of Feedback from all stakehol ders and
docunentation for all the above

To ensure continuous |earning and enhancing skills set follow ng events are
conduct ed throughout the year. ¢ Conduct of Special |ectures by all departnents
and Faculty devel opment Program s Encouragi ng students by organi zing
entrepreneurial activities and conduct of AMICI AN Bazaar ¢ Conduct of inter
departnent conpetitions and association neetings to inculcate teamspirit and to
provi de students an opportunity to exhibit their talents ¢ Encouraging Staff to
attend National, Inter National Conferences and for publication. ¢ Oganizing Joy



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7324_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7324_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7324_Minutes.pdf

of G ving week, Ayudha Pooja and Pongal
val ues anongst students

Festival to nurture culture and noral

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Submi ssion of Self Study Report to NAAC
for the third cycle

Subnitted on 17/03/2019

Pl anned to conduct a National Sem nar

Conduct ed Sem nar on Recent Trends in
Qual ity Educati on and Management on
28/ 09/ 2018

Conduct of Alumi neet was pl anned
Ahead

Al ummi neet organi zed on 06/01/2019

Facul ty Devel opnment Program was pl anned

FDP on GST was oragani sed on 15/12/2019

Proposed to conduct Special Lectures by
Various Departnents

1. Departnent of English of Shift |
conduct ed special lecture on Australian
Literature and Post Col onial theory on
24.10.2018. while English Departnent of
Shift 2 organized a Guest |ecture on
Literary theory, Fem nismand Wnen's
Witing on 6th October 2018 2. French
Department conducted a special |ecture
on Role of the subtitles in the

conpr ehensi on of French | anguage and
culture'. 3. Departnent of Commrerce of
Shift 1 conducted a Special Lecture On
Fi nanci al Markets 8th Oct ober 2018 and
Speci al Lecture On Entrepreneuri al
devel opnment on 06.03. 2019

(bservance of I nportant days

I nternational Yoga day 23 NCC Cadets
and 01 Associate NCC O ficer of
A.MJain College of 1 TN Signal Conpany
NCC Unit perfornmed 24 Yoga Asanas
commenci ng wi th Prayer and concl udi ng
wi th Pranayans, Meditation and Sankal p
(Pl edge) on | NTERNATI ONAL DAY OF YOGA
on 21st June 2018. 2. World Touri sm Day
on Septenber 27th 2018. The Chi ef Guest
of the day was Thiru. Mhamed Halith
Y, Senior Manager, SOIC Travel Ltd,
Chennai . 3.International Wnens Day
2019 was celebrated in all its gaiety
and spl endour by the wonen students n
staff on Saturday 2/3/19

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes




Name of Statutory Body

Meeting Date

Col I ege Counci | 21-Cct-2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the ERP system at Agurchand
Manmul | Jain Col | ege takes care of the
various needs of the Management
Informati on System (M S). Through ERP
the various acadenic and admini strative
wor ks were taken care of, the various
activities are Students Attendance,
Staff Student Database, Hall Bookings
for various progranms conduct ed,

Pur chase of academ ¢ and nonacademni c
requi rements for departnents which is
managed t hrough ERP system Qur ERP
system enabl es for effective control of
docunent ati on, financial transactions
for both academ ¢ administrative

pur poses. ERP al so provides the option
of Online paynent of fees for the
students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Sri.S.S.Jain Educational Society. It
wi de varieties of Under G aduate,

Agur chand Manmul | Jain College is one of the ol dest |eading colleges under
is a Co-Educational institution offering
Post Graduate and Research degrees to
students |l ocated in and around Meenanbakkam The college is an Al ded
institution for Shift I, Self Financing for Shift 2 and is Affiliated to
Uni versity of Madras. The college is subnmitting itself to the third cycle of
Reaccreditation with NAAC. The process of undergoing the accreditation has
given the college a wi de experience to streamine the process of Curriculum
delivery and docunentation. The Academ c year 2018-19 had 8 UG and 5 PG degree
prograns in the Shift | and 21 UG progranms and 3 PG prograns in the Shift I1I.




Research Programmes |eading to 4 MPhil and 3 Ph.D degrees are also offered to
students. Al the programres are based on Choice Based Credit System and
students are given wide variety of Progranmes to choose . A well designed

cal endar is prepared at the beginning of the Academ c Year to plan for both
Curricular and Co-Curricular Activities. Faculty Devel opnent Programmes were
conducted to help faculty to keep thensel ves abreast. Lesson plan, tinetable
and Subject Allotnment Matrix help the faculty to plan and deliver the cl asses
snmoot hly. Attendance cum Assessnent Record serves as a val uable tool to nmeasure
student invol venent and Understanding. Orientation Progranmes, Bridge courses,
Certificate courses and Renedi al teaching has becone an integral and routine
part of curriculumdelivery. Student Mentoring system Parent teacher Meetings
and Counsel i ng have given positive outconmes. Special Lectures conducted by
various departnents by em nent speakers from di verse disciplines add value to
student’s know edge. Departnmental events and Various Associations activities
gi ve students an opportunity to sharpen and update with | atest devel opnents.

Internship & Projects are undertaken by all the students of Post G aduation and

a few students of Under G aduation which gives thema real tinme experience.
Envi ronnental Education, Val ue Education, Conputing Skills, Soft skills and
Personal ity Devel opnment are offered to all the students. C assroons are
provided with Projectors to facilitate technol ogy- based teachi ng whi ch nakes
| earning interesting and enhances student’s experiences in classroom Wl
ventil ated classroons and Gall ery cl assroons provide the right anbience for
| earni ng. Laboratories are fully equipped with required facilities so that
students have a real tinme experience in learning. WFi facility in canpus makes
usage of internet and technol ogy based | earning hassle free. The coll ege has
Senmi nar Hall, Conference hall and Indoor Stadiumwi th State of Art facility
whi ch enabl e organi zi ng neeting and conferences to enhance student know edge

and experience. Effective Curriculumis fortified with the Library which has a

wi de variety of books, Journals, Periodicals, Migazines, Newsletters and e
resources. The Library also subscribed to many National, International Journals
and E-resources from NLI ST & SAGE. The Library has its institutional nenbership

with I NFLI BNET (I nformation Library Network). Under Padma Shri Mhannmul | ji

Chordi a Book Bank Project, needy students avail free text books all through

their academ c years. These facilities and well defined planning enables
ef fective curriculuminpl enentation.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA PUBLI C ADM NI STRATI ON 01/ 06/ 2018
BA CRI M NOLOGY AND POLI CE 01/ 06/ 2018
ADM NI STRATI ON
BSc PSYCHOLOGY 01/ 06/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7324_Program_introduced_1618900756.xlsx

BSc

PSYCHOLOGY

01/ 06/ 2018

BA CRI' M NOLOGY AND PQLI CE 01/ 06/ 2018
ADM NI STRATI ON
BA PUBLI C ADM NI STRATI ON 01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Cor porate Secretaryship 234
Shift | and 11
BSc Vi sual Communi cati on 66
BSc El ectronic Medi a 7
VBC Physi cs 9
MCom Commer ce 46
VA Economi cs 7
VBc Chemi stry 9
MSc Vi sual Communi cati on 4
BA Tourism & Travel 6
Managenent
VA Tourism & Travel 5
Managenent
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The coll ege has wel | established procedure to obtain online feedback from
Students, Parents and Al umi .

Regul ar formal feedback nmechanismis in place



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7324_Projects_undertaken_1618901085.xlsx

whi ch hel ps to understand, evaluate and inprove the areas for pedagogy and
adm ni stration. The feedback form covers w de aspects to cover on curricul ar
co curricular aspects and al so ensures to obtain students response towards
teaching |l earning process. The feedback formis prepared as per the

requi rements of NAAC and is constantly reviewed and updated based on
suggestions. The | QAC team col |l ects students’ feedback at the end of the each
semester regarding the course and the teaching faculty. The college follows a
proper procedure for obtaining students feedback. ¢« A separate link is created
and is being updated with the details of courses and teachers handling those
courses. * A proper Schedule is prepared at the end of each senester and shared
with all students to enable the students to subnit feedback. ¢ Conputer
Laboratory is nade avail able for students based on allotted tinme to conplete
the process of feedback. ¢ In case students are not avail able during the
allotted tinme, the link is also shared with the students so that they can do it
at their convenience. ¢« This feedback is systematically analyzed i medi ately
and the report is subnmitted to the Coll ege Managenent. ¢ Periodical analysis
and updates are the further follow up neasures. ¢ Faculty is graded subject

w se based on the student feedback and wherever necessary corrective steps are
bei ng taken. ¢ Student’s feedback plays a vital role in analyzing the teaching
out come of the staff nenmbers, curriculumdelivery and other facilities offered
Online feedback is obtained fromA umi throughout the year as the link is

available in website and also it is obtained during Association neetings. Their
feedback offer invaluable suggestions to the institution for further
devel oprment. For the sake of convenience of parents, the link for Parents

feedback is available in the college website. Feedback is collected from

parents during Parent Teacher Association neetings al so.
nmeetings with Principal
take necessary steps for

| QAC conducts Frequent
and respective in charges to analyze the feedback and
i mprovenent.

CRITERION II - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 8062 235 255 Nil I 48

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Resources)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7324_Demand_ratio_1618917865.xlsx

303

53 4 11

Nill 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college carefully monitors the progress of the students of all the departments. Regular Parents Meets are
organized wherein the parents are periodically kept informed about their ward. Corrective measures, if any are
discussed and implemented. The Student mentoring system is in place effectively. The staff member in-charge
closely monitors each student’s progress and takes necessary measures as and when necessary. The
continuous record of the students is well maintained and is a powerful tool in the student monitoring system.
Student monitoring system and the Parents Meet are two of the best practices in the College.

institution

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

8311

303

1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

319

303 16 14

97

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. J. Assi st ant AKATHI YAR VI RUTHU
MUTHUSEL VAN Pr of essor from | NTERNATI ONAL
CONFERENCE AND
TAM LAl VU SANGAM
2018 Dr. J. Assi st ant KAVI YARASAR
MUTHUSEL VAN Pr of essor VAZH TH THONRAL
VI RUTHU from ALL
I NDI A TAM L WRI TERS
ASSCOCI ATI ON
2018 Dr. R RAJMOHAN Assi st ant DR RADHAKRI SHNAN
Pr of essor TEACHI NG EXCELLENCE
AVWARD from THE
| NTERNATI ONAL
ASSCCI ATI ON OF
LI ONS CLUB

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7324_ict_tools_1618912098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7324_e_resource_1618912109.xlsx

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Al'l the Departnents strictly follow the norns prescribed by the University of
Madras with regard to the Continuous Internal Evaluation. They are — Semi nars,
Assi gnments, Students Attendance and three internal evaluation (two nonthly
tests and the nodel examination that follows the question paper pattern of the
ensuing University exami nations). In order to raise the bar of the acadenic
standards and to instill a renewed interest in the subject, several additiona
eval uation techni ques are undertaken. Al the end of the conpletion of each
unit, different nethodol ogi es of evaluation are followed by individual faculty
menbers: 1. The students are engaged in group discussions, with the teaching
faculty nenber initiating various topics that lead to the participation of the
students with different points of view 2. Debates are encouraged wherein the
inputs fromthe students could reflect the level of their conprehension of the
conpleted unit. Alongside the evaluation, this facilitates an indirect
experience to the needy students. 3. Sone departnents assign sinple projects to
students individually or in groups to nake a Power Poi nt presentation or a video
presentation with facts and additional information as a supplenent or to
val i date the points covered in the conpleted unit. 4. The understandi ng capacity
of the students in assessed and they are given assignnents accordingly to apply
the concept in solving the problens of the real tine scenario. 5. VWile the
students nmake a presentation, various factors are considered to eval uate based
on the following factors : 1. Topic introduction and subject introduction
2. Communi cation skills (audibility and clarity) 3.Presentation skills (body
| anguage and fl oor managenent) 4.lllustration in real tinme 5. Conclusion and
interaction(the students are required to answer questions of the entire class
is sought) 6.1n case the presenter deserves full marks, the unani nobus opinion
and decision of the entire class is sought. 7.Werever necessary, the students
are permtted to put forth their answers bilingually which clarifies their
| evel of understanding of the Unit.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The nenbers of the Cal endar Commttee prepare the ensuing academ c year’s
cal endar taking all relevant paraneters into consideration. Care is taken to
consider the length of the prescribed Units and hence suggestions of the Heads
of the Departnents and Coordi nators are considered so that the nenbers of the
respective departnents nay be instructed to frame their | esson plans
accordingly. Wth this initiative as the cornerstone, the dates for the
continuous internal evaluation are decided and earmarked in the acadenic
cal endar. The other crucial paraneters such as national and regi onal holidays,
religious festivals and community events (the college being a Jain nminority
institution) are also duly taken into cl ose consideration.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. anj ai ncol | ege. edu. i n/i nages/ i gac/ PROGRAMVE- OUTCOME. pdf

2.6.2 — Pass percentage of students

examination

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7324_Evaluation_1618920246.xlsx
http://www.amjaincollege.edu.in/images/iqac/PROGRAMME-OUTCOME.pdf

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. am ai ncol | ege. edu. i n/i mages/ i gac/ St udent s- Feedback-
Anal ysi s-201819. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

RECENT TRENDS | N QUALITY | QAC 28/ 02/ 2019
EDUCATI ON MANAGEMENT

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
PHYSI CS 2
ECONOM CS 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7324_Pass_percentage_1618915148.xlsx
http://www.amjaincollege.edu.in/images/iqac/Students-Feedback-Analysis-201819.pdf
http://www.amjaincollege.edu.in/images/iqac/Students-Feedback-Analysis-201819.pdf

Nat i onal TOURI SM TRAVEL 1 Nill
MANAGEMENT
Nat i onal ELECTRONI CS 1 Ni |l
COVMUNI CATI ON
SCI ENCE
Nat i onal ECONOM CS (Al DED) 3 3.39
Nat i onal ENGLI SH (Al DED) 2 Nill
I nt ernati onal TAM L (SF) 4 Nill
I nt ernati onal BCA 4 5. 45
I nt ernati onal CORPCRATE 2 5.93
SECRETARYSHI P ( SF))
I nt ernati onal COMVERCE ( SF) 2 5.75
I nt ernati onal COMVERCE (I SM 1 5.8
I nt ernati onal COMVERCE (MM 1 5.75

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH ( SF) 6
CORPORATE SECRETARYSHI P ( SF) 2
COVPUTER SCI ENCE 8
ELECTRONI CS COMMUNI CATI ON SCI ENCE 2
TOURI SM TRAVEL MANAGEMENT 1
TAM L (SF) 28

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Anal ysi s I nt er nat 2019 Nill Ni |l
of K-Means | Josephi ne i onal AGURCHAND
Al gorithm | I sabel la. [Journal O MANMUL L
for Big S, Advanced JAI'N
Dat a Studies O COLLEGE
Anal ytics Scientific
Using R Resear ch
Language (1 JASSR) ,
Abstract ed
anp
I ndexed I n
El sevi er -
SSRN
library.
An Under I nt er nat 2018 Nill Ni |l
st andi ng Josephi ne i onal AGURCHAND



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7324_journals_notified_on_UGC_1618204744.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7324_Books_and_Chapters_1618204759.xlsx

of Machi ne |l sabella S |Journal of MANMUL L
Lear ni ng Engi neerin JAI'N
Techni ques g anp Tech COLLECGE

in Big nol ogy, 7(
Dat a 2.33) (2018
Anal yti cs: ), 666-669
A Survey
| OSR- 2018 76.5 Nil
DETECTI NG | REVATHI . S JCE, E- AGURCHAND
VULNERABLE | SSN 2278- MANMUL L
USER USI NG 0661P-1 SSN JAI'N
TWEET DESC -2278-8727 COLLEGE
RI PTI ON
LOG C RULE
GENERATI ON
ANALYSI S | JRAR, E 2018 Nill Ni |
ON REVATHI . S |-1 SSN- 2348 AGURCHAND
Dl FFERENT -1269, P-1 MANMUL L
SECURI TY SSN-2349-5 JAI'N
| SSUES AND 138 COLLEGE
CHALLENGES
I N SOCI AL
NETWORKS
ROBUST M TTEIl LU 2019 19.8 Nil
EVALUATI ON | R SHANTHI [NGEN KLOST AGURCHAND
OF ONLI NE ERNRUBURG MANMUL L
PRODUCT JAI'N
REVI EVS COLLEGE
USI NG
GRADI ENT
TREE
BOOSTI NG C
LASSI FI CAT
| ONS MODEL
A PERSON | NTERNAT 2018 Nill Ni |
ALl ZED R. SHANTHI | ONAL AGURCHAND
HYBRI D REC JOURNAL OF MANMUL L
OMIVENDATI O ADVANCED JAI'N
N COVPUTER COLLEGE
PROCEDURE SCI ENCE
FOR AND APPLI C
| NTERNET ATl ONS
SHOPPI NG
SUPPORT
A Novel Hema. V I nt er nat 2018 20 Ni |
Hill i onal AGURCHAND
Ci pher j ournal of MANMUL L
( NHC) Pure and JAI'N
based on Applied Ma COLLECGE
Gal oi s t hemati cs,
Field (Jour nal
no.
13226),
Vol . 118
No. 7 2018,

641- 645,




| SSN :

1311- 8080,
1314- 3395,
Speci al
| ssue.
Scopus
| ndexed
Jour nal
An Hema. V I nt er nat 2018 20 Nill
i mproved i onal AGURCHAND
Novel Hill j ournal of MANMUL L
Ci pher Engi neerin JAI'N
usi ng RCLT g and Tech COLLECGE
nol ogy,
Scopus
| ndexed
j our nal
[ nterbit S. Sweet | I nt er nat 2019 Ni Il Ni I
Exchange |[i nSusil aba i onal AGURCHAND
and Merge i, Jour nal of MANMUL L
(1 BEM Recent JAI'N
Pattern of Technol ogy COLLECGE
Bl owfi sh and Engi ne
Al gorithm ering (1JR
TE), Bl ue
Eyes Intel
I igence En
gi neering
anp
sci ences p
ubl i cation
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
V\EB JOURNAL 2019 Nill 23
M NI NG R SHANTHI [OF THEORET AGURCHAND
BASED | CAL AND MANMUL L
CLOUD APPLI ED I N JAI'N
SERVI CE FORMAI TON COLLECGE
RANKI NG TECHNOLOGY
AND RECOWM
ENDATI ON
MVECHANI SM
FOR PERSON
ALl ZED
USER I N
CLOUD
COVPUTI NG
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7324_Bibliometrics_1618036399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7324_Index_1618036408.xlsx

Number of Faculty International National State Local
At t ended/ Semi 30 42 14 28
nar s/ Wor kshops
Present ed 29 11 4 3
papers
Resour ce 1 1 3 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
PAG RNTHU UNN ROTARACT CLUB Ni |l 13
SHRUTHI ROTARACT CLUB 3 10
M SSI ON HEALTH ROTARACT CLUB Ni |l 18
SEVA ROTARACT CLUB Nill 30
W NGS ROTARACT CLUB Ni |l 20
ETH RKAALA | NDI A ROTARACT CLUB Ni |l 11
COWLUNI Tl VE ROTARACT CLUB Ni |l 10
SERVI CE- FEED THE
PETS
BLOOD DONATI ON NSS 4 24
CAMP
NSS SPECI AL CAMP NSS 4 88
BLOOD DONATI ON NCC 2 52
CAMVP

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

RALLY

agency activites activites

SWACHH BHARAT NSS STREET 4 200
CLEANI NG
PROGRAMMVE

SWACHH BHARAT NSS SWACHH BHARAT 4 150



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7324_Faculty_participation_1618890764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7324_Extension_1618920027.xlsx

AVWARENESS NSS VOTERS 300
RALLY AWARENESS RALLY
AVWARENESS NCC AWARENESS ON 15
PROGRAMVE DRUG ABUSE
ILLICaT
TRAFFI CKI NG
SWACHH BHARAT NCC STREET 117
CLEANI NG
PROGRAMVE
SWACHH BHARAT NCC RAI LWAY 20
STATI ON
CLEANI NG
AVWARENESS NCC RALLY ON 102
RALLY WORLD WATER
CONSERVATI ON
DAY
AVWARENESS NCC VEGA 102
RALLY AWARENESS RALLY

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Ski Il BSNL - Bhar at 06/ 02/ 2019 29/ 03/ 2019 384
Devel opnent Free Skill Sanchar
Pr ogr amme Devel opnent Ni gam
Trai ni ng Limted
Job TCS Tat a 27/ 12/ 2018 27/ 02/ 2019 287
Tr ai ni ng Affirmative | Consultancy
Action - Servi ces
Free Enpl oya
bility
Trai ni ng
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7324_Students_in_extension_1618920041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7324_Linkages_1618890014.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1672. 6

1393. 05

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

purchased (G eater than 1-0 | akh)
during the current year

Existing or Newly Added
Classroonms with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Newl y Added
Canpus Area Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EASYLI B Partially 3.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e- 6293 Nill Nill Ni Il 6293 Ni I
Journal s
Text 81867 8777570 1823 394928 83690 9172498
Books
796 449824 142 80095 938 529919
Ref erence
Books
e- Books 160809 21625 Nill Ni Il 160809 21625
Journal s 43 154078 1 46480 44 200558
O hers(s 39 185822 12 45425 51 231247
pecify)
No file upl oaded.

(Learning Management System (LMS) etc

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional




Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!
No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 519 418 5 1 1 50 50 150 0
g
Added 13 1 0 0 0 0 0 0 13
Tot al 532 419 5 1 1 50 50 150 13

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
52 47. 8 303.7 191.2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Managenent of the coll ege ensures the regul ar nmai ntenance of the physica
facilities through the Estate Ofice. Al issues regarding repair, breakage
mal functioning or renovation of the physical facilities of the college occur
are brought to the notice of the Heads of the respective departments and taken
up by the Estate Ofice for further perusal. Registers are naintained to
recei ve conplaints regarding all the physical support facilities The concerned
staff nenbers sort out the issues. In order to attend to plunbing and
el ectrical works imrediately on the priority basis, plunbers and el ectricians
are appoi nted exclusively for the college. Conplaints received in the
Compl ai nts Regi ster are taken into consideration as early as possible. In such
conti ngenci es, the Coll ege Managenent, through its Estate Ofice arranges for
the plunbers on priority basis to attend to the said conplaints with i medi ate
effect. Swift action is taken for all grievances arising fromthe electrica
itenms. The electricians of the college are deputed i Mmedi ately to assess and
repair. Wth the suitable safety precautions (safety gear, prior intinmation to
t he concerned departnent, ensuring disconnection of the power before
commrencenent of the work and under designated supervisor’s guidance), the work
is carried out, tested for conpletion, power resorted and the concerned




departnent duly informed by the electricians. They report the conpletion to the
Estate O fice and an entry is made. The running and peri odi cal mai ntenance of
the R O drinking water plant, AC, Generators and Solar Panel, are ensured with
schedul ed i nspections. Annual nmai ntenance is also taken up through AMC. Al the
fire-extinguishers are periodically exam ned and kept ready for use. Scraps are
periodically collected and di sposed systematically after discussions between
t he concerned department and the Managenent. The sunps and tanks are
periodically cleaned and mai ntai ned. An AMC for this purpose has been
out sourced. Snooth functioning of the conputer and IT infrastructure are
ensured by the four Software Engi neers who have been exclusively appointed.
Annual Mai ntenance Contracts are periodically signed and foll owed up. This
hel ps the staff nenbers (teaching and nonteaching) to carry out their official
duties without any interruption and to enable the students to proceed with
their hands-on | earning experiences uninterrupted. Strictly inplenmented
disciplinary rules are followed in the | aboratories of the institution. Records
like are regularly maintained. The functioning of the Library, is strictly
stream ined and updated with appropriate registers. A committee has been
constituted to discuss and deci de about the disposal of the damaged books as
and when necessary. The Sports departnent is well disciplined with well
mai nt ai ned records. The adm nistrative work and academ ¢ and non-academ c
related matters, the biometric systemare all streamlined with digitilisation.
The bionetric machines are installed at convenient |ocations and are regularly
used twice a day by every teaching and non-teaching faculty nenbers. The
college avails the AMC facility as in the case of Easy Lib 3.0 software of the
college libraries and Tally ERP for college purpose.

http://www.amjaincollege.edu.in/images/igac/4.4.2--AQAR-2018-19--Procedure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support MANAGEMENT 98 978500
frominstitution SCHOLARSHI P

Fi nanci al Support
from O her Sources

a) National GOVERNMENT 700 2733035
SCHOLARSHI P UNDER

VARI QUS SCHEME AND

PRI VATE SCHOLARSHI P

b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 14/ 02/ 2019 57 Depart nment of
(Economi cs) Economi cs
BSNL Tr ai ni ng 07/ 01/ 2019 384 BSNL
Program
TCS Affirmative 24/ 12/ 2018 287 TCS
Action training
pr ogr am



http://www.amjaincollege.edu.in/images/iqac/4.4.2--AQAR-2018-19--Procedure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7324_Scholarships_1617961030.xlsx

Ment ori ng 06/ 07/ 2018 50 Depart nment of
Physi cs
Renedi al Coachi ng 09/ 02/ 2019 8 Depart nment of
(Cor porate Cor por ate
secret aryshi p) Secretaryship
Renedi al Coachi ng 18/ 02/ 2019 160 Depart nment of
(Economi cs) Economi cs

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 BSNL 384 384 85 85
Trai ni ng
Program
2018 TCS 287 287 61 61
Affirmative
Action
training
program
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

MANMULL JAI'N

COLLEGE

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NTr ust 30 27 I nf osys 58 13
I nf ot ech
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 7 M COM COVWERCE AGURCHAND M PHI L



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7324_Development_Schemes_1618920156.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7324_Guidance_1618904254.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7324_Placement_1617959370.xlsx

2018 1 B. SC COVPUTER VELS MCA
SCI ENCE UNI VERSI TY
2018 3 BA TOURI SM AGURCHAND VA
AND TRAVEL |[MANMULL JAIN [( TOURI SM AND
MANAGEMENT COLLEGE TRAVEL
MANAGENMENT)
2018 1 BA PHI LOSOPHY MADRAS VA
CHRI STI AN [ ( PHI LOSGPHY)
COLLEGE
2018 3 BA ECONOM CS AGURCHAND VA
MANMULL JAI N | (ECONOM CS)
COLLEGE
2018 13 B. COM COMVERCE AGURCHAND M COM
( GENERAL) MANMULL JAI N
COLLEGE
2018 1 B. COM CORPORATE AGURCHAND M COM
SECRETARYSHI |MANMULL JAI N
P COLLEGE
2018 1 BA PHI LOSOPHY LOYOLA MVBA
COLLEGE
2018 1 B. SC ELECTRONI C B. S. ABDUR VBA
COVMUNI CATI O RAHAMAN
N SClI ENCE CRESCENT
| NI STI TUTE
OF SCI ENCE
AND
TECHNOLOGY
2018 8 B. SC MATHS AGURCHAND M SC
MANMULL JAI N ( MATHS)
COLLEGE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
SET 2
NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

PADVA SHRI MOHANMULLJI
CHORDI A GOLD CUP TVENTY
20 CRI CKET TOURNAMENT
HELD FROM 13TH TO 20TH
FEBRUARY 2019

I NTERCOLLEGQ ATE LEVEL

300

| NTERNATI ONAL WOVEN' S
DAY WAS CELEBRATED ON 2ND
MARCH 2019 (SHIFT-11)

COLLEGE LEVEL

500

WOMVEN' S DAY
CELEBRATI ONS, DATE :

COLLEGE LEVEL

250



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7324_Progression_1618827231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7324_Qualifying_1618203411.xlsx

08.03.2019 (SHI FT-1)

YUVA UTHSAVAM 2018 ON-
STAGE EVENTS, DATE :
13.02. 2019 AND 14. 02. 2019
(SHIFT-1)

YUVA UTHSAVAM 2018 OFF-
STAGE EVENTS, DATE :
10. 12. 2018 — 17.12.2018
(SHIFT-1)

PONGAL CELEBRATI ONS,
DATE : 11.01.2019 (SHI FT-

1)

THE CULTURAL
EXTRAVAGANZA * YUVA
SANGAMAM WAS HELD ON
19TH AND 20TH SEPTEMBER
2018 (SH FT-11)

THE COLLEGE CELEBRATED
PONGAL FESTI VAL ON
12.01.2019 (SH FT-11)

| NTER DEPARTMENT SPORTS
AND GAMES

COLLEGE LEVEL 177

COLLECE LEVEL 557

COLLECGE LEVEL 2000

COLLECGE LEVEL 5000

COLLEGE LEVEL 4500

COLLEGE LEVEL 1000

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Bhagwan Nat i onal Ni Il 1 17D166 S. AKASH
Mhaveer
Foundat i on
Awar d
2018 3rd Nat i onal Ni Il 1 17D137 K.
Pl ace RAJKUVAR
2018 3rd Nat i onal Nl 1 17D164 S.
Pl ace S| NGARAVEL
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has constituted two bodies to ensure the welfare and devel opnent of
the students. They are Students’ Devel opnent Council (for Shift — 1) and
Students Welfare Council (for Shift-11). The Principal is the President of both
t he student bodies and faculty nenbers from various departnments are the Vice-
Presidents. All the students are ispo facto nenbers of the college Student’s
Devel opnent Council / Student Welfare Council. The students of the college are
represented by their respective class representatives. In order to be eligible
to participate in the elections, the students are screened at several |evels
such as sound acadenmi c performance with nil arrears, extracurricular and sports
achi evenents. Panels are formed with nenbers fromvarious departnents to



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7324_Activities_Organised_1618563136.xlsx

oversee the election process. The office bearers for the SDC and SWC are
represented by boys and girls in equal nunbers. In total there are eight of
them viz., Chairpersons, Vice-Chairpersons, Secretaries and Assistant
Secretaries. They hold the office for one academnmic year. These menbers report
to the Principal/Dean through the faculty who are the council nenbers of
SDC/ SWC. Hence the active involvenent and dedicational spirit anong the menbers
of the said councils through the effective involvenent of the faculty
associated with the council bring great laurels to the college. Both the
St udent Devel opnent Council and the Student Welfare Council have taken the
initiative of SEED practices to strengthen the quality of entrepreneuria
ability, leadership qualities etc. to cone out with hidden potenti al
capabilities by conducting the activities such as AMICI AN BAZAR, AAVI N PUSTHAK
BHARATH etc. were set up in our college. Facilitating an orderly relationship
bet ween the students, faculty and the managenent, the SDC and SWC pl ay an
active role by organizing cultural activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The past Students are pioneers in their organisations. In this respect, our

coll ege taps the i mense potential of the alumi by inviting themto play a
maj or part in the college programso as to inspire, notivate and enlighten the
student community. Many of them are established entrepreneurs, businessnen,

enpl oyers offering job opportunities to vast nunber of job seekers. The nenbers
of Al ummi Association belong to variety of domains - social, admnistrative,
academ c, corporate, governnental, l|legal, nedical, engineering and many nore.

It has been a regular feature that the Alumi introduce the nenbers of their
fam |y and acquaintance to their Alma nater and the tradition continues through
the decades. The conmmunity of the alumi shares their practical experiences.
They offer constructive and productive inputs. The adm ni strative body of the
col | ege val ues these inputs, analyses and continues to put inits efforts
towards the devel opnent of the college. The college strictly follows the policy
‘' NO DONATI ON, NO CAPI TATI ON' ever since its inception. Hence the long list of
the alumi from such a vast expanse of fields speaks about the noble outcone of
the unique policy. It is also noteworthy that the Secretary, the Principal
several Heads of the Departnents and Faculty nenbers (Teaching Non- Teachi ng)
of the College are the proud nenbers of the Alumi Association.

5.4.2 — No. of enrolled Alumni:

800

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1 Alumi neeting

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization practices: The Coll ege Managenent authorizes the Ofices of
Academ cs and Adnministration with the essential powers to execute the tasks and
contri bute val uabl e suggestions for the betternent of the College. Prior
aut hori zation is sanctioned by the Managenent for arrangi ng academni ¢ programes




i ke sem nars, conferences and wor kshops. The Heads of the Departnents and the
Coordi nators carry out their departmental activities independently under the
gui dance of the Principal and the Managenent. Participative Managenent: To
pronote the culture of participative nmanagenent, the coll ege has fornmul at ed
Academ ¢ Council, I QAC and other statutory bodies as per the norns of the
University and the UGC. The Faculty nenbers and Non-teaching staff nenbers are
the constituent nmenbers of various committees of the College. The Heads of the
various departnments neet periodically and discuss the acadenm c matters and
devel opnental events. Participative Managenent is al so ensured by including the
students into the anbit of collaboration. Through the Students Devel opnent
Counci| and Student Welfare Council, the students are actively involved in the
pl anning of the Cultural events, welfare activities, students’ entrepreneurship
programes, clubs and commttee activities, volunteering services, etc. The
Internal Quality Assurance Cell (1QAC) conprising of the Secretary, Principal
Coordi nator and selected faculty nmenbers provides the essential initiative
measures to ensure continuous quality inprovenent of the College. SEED — An
effective mechanismfor participative | eadership: The acronym SEED stands for
St udent Enpower nent for Entrepreneurship Devel opnent. The Col | ege i naugur at ed
this novel initiative in the year 2017 that could hone the entrepreneurial,
managenent and commercial skills of the students under this programme with the
obj ective of creating awareness anpong students about all the aspects of the
entrepreneurshi p such as innovative approach, nmarketing skills, presentation
skills, leadership skills, teamspirit, etc. The SEED continues to be an
aspiring initiative, carried over to the successive batches of students,
fulfilling its objectives: to uplift, create and provi de opportunities for the
deserving students as a part of their learning process. The nmgjor initiatives
of SEED are Canpus Start-ups: An inportant notivational effort of the college
so as to nourish students holistically, through SEED, the |latest start-up
initiative, sets in a series of projects to pronote devel opnent. Many such
ventures under this project are in the pipeline. Ksheera Sagar: It is an
initiative to make avail able some of the quality farm products to the faculty
menbers in the Canmpus. The project conmenced its operations as a franchise the
Tami | Nadu governnent’s m |k co-operative body. Pustak Bharti: The stationery
outlet is an initiative to inculcate entrepreneurial skills and students on
various aspects such as preparing project reports, obtaining project and
facilities fromvarious agencies. AMIC- i an BAZAAR |ts a key conponent of
“SEED’ was introduced for students to get a first-hand experience of
entrepreneurship in real-tine. This business-experience along with the pride of
generating incone and a sense of self-SEED has plans to partner with NEN, C
Yl and Enactus to introduce the students of entrepreneurship

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent a. Recruitnment of well qualified
faculty nenbers in all departnents. b.
Provision of ESI and PF facility to al
staff menbers. c. 1SO audit conducted
for quality assurance. d. Wnen
enpower ment progranmes (SMART G RL) is
carried out. e. Establishnent of EDP
Cell called “SEED “for devel opi ng
entrepreneurial skills of students. f.
Par ent - Teacher neeting is conducted at




the departnent |evel, every senester.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

a. Computer Labs are equipped with
internet facility to neet the research
demands of faculty nenmbers. b. Library
is well expanded with e- resources and

new arrivals of journals/ books/
magazi nes. c¢. Up gradation of conputer

| abs and studios for Visual
Conmruni cation. d. Establishnment of

TourismLab. e. E- journals are

subscribed for the welfare of the
students staff f. Renovation of Basket

Ball court.

Research and Devel opnent

a. National level and Internationa
| evel conferences are conducted. b.
Facul ty Devel opment Progranmes are
conducted on research devel opnment
topics. c. Periodical guest |lectures
are conducted by the respective
departnents inviting experts from
I ndustry and entrepreneurs in various
fields. d. Publication of research
articles in reputed journals,
presentati on of papers and publication
of books by faculty nenbers.

Teachi ng and Learni ng

a. Faculty and students are
encouraged to use LCD projectors and e-
resources in the teaching |earning
process. b. Use of ICT in teaching
| earning process. c¢. Mtivating faculty
menbers to pursue Ph.D programmes. d.
Research roomis established for
students pursuing M Phil/Ph.D

Curricul um Devel opnent

a. Introduction of new UG and PG
programes. b. Systematic collection of
online feedback from stakehol ders. c.
I ntroduction of value added and
certificate progranmes in all the
depart nents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

For Admini stration purpose the
coll ege has installed EASY 3.0 Software
supplied by Educational Autonation
Software Pvt Ltd, Adyar,

Chennai - 20, phone: 044- 48536753, 93800052
07,9087712133, E-
mai | : easysoftin@mail.com It was
installed during the year 2014.

Fi nance and Accounts

To facilitate the functions of
finance and accounts the institution
has installed Tally ERP Software
package supplied by KPM
Conput er s, Chronmpet, Chennai - 600044




during the academ c year 2014-15.

Student Adm ssion and Support

For effective student adm ssion and
support activities the organi sation has
i npl ement ed EASY3.0 software supplied
by Educational Automation Software Pvt
Ltd, Adyar,

Chennai - 20, phone: 044- 48536753, 93800052
07,9087712133, E-

mai | : easysofti n@nail . com
installed during the year

It was
2014.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

staff

organised for
non-teaching

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FACULTY
DEVELOPMENT
PROGRAMVE

20/ 12/ 2018

20/ 12/ 2018

FACULTY
DEVELOPMENT
PROGRAMVE

13/ 12/ 2018

14/ 12/ 2018

FACULTY
DEVELOPMENT
PROGRAMVE

18

15/ 12/ 2018

15/ 12/ 2018

REFRESHER
COURSE

23/ 11/ 2018

13/ 12/ 2018

21

REFRESHER
COURSE

16/ 11/ 2018

06/ 12/ 2018

21




teaching staff nenbers
benefit from being
nmenbers of the Thrift and
credit society.  The
staff menbers in Shift-I
are paid Advance sal ary
till they receive the
of ficial approval from
the University of Madras.
e The wonen faculty
menbers of Shift-1 avai
the benefits of Maternity
| eave as prescribed by
t he governnent. « Wnen
faculty menbers of Shift-
Il avail Maternity |eave
benefits with 3 nonths’
salary for a period of 6
nonths. « Day care centre
is provided for the wards
of the staff nenbers. -
Loan facility is offered
to the Shift-11 faculty
menbers. ¢ Bonus / Ex-
gratia is provided to the
Teachi ng and Non-teachi ng
Staff nmenbers.e The Shift-
Il faculty nmenbers are
provided with
EPF/ ESI / Labour
Fund/ Heal th Fund
facility.

nmenbers. ¢ Fee concession
in Food and Host el
facilities are avail able
for deserving and needy
staff nenbers. ¢ Festiva
advance is provided to
all staff nmenbers. ¢ The
adnmi ni strative and
support staff nmenbers are
gi ven bonus as an
incentive neasure. -«
Financial aid is provided
to educate the wards of
support staff menbers. -
Loan facilities are
available to all staff
nmenbers. ¢ The wards of
the adm nistrative and
support staff nenbers are
gi ven adni ssi ons,
schol arshi ps and fee
concession. ¢ Refreshnent
is provided to the
adnm nistrative staff
during the working hours.

REFRESHER 1 04/ 07/ 2018 24/ 07/ 2018 21

COURSE
ORI ENTATI ON 5 08/ 11/ 2018 05/ 12/ 2018 28
PROGRAMVE
ORI ENTATI ON 2 01/ 02/ 2019 28/ 02/ 2019 28
PROGRAMVE

REFRESHER 3 22/ 08/ 2019 11/ 09/ 2019 21

COURSE

REFRESHER 2 29/ 08/ 2018 18/ 09/ 2018 21

COURSE

View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
14 14 Ni |l Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Encashnent of Leave e Free Education Schene 1. Free distribution of
is available for all the is inplenented for the text books under Book

staff nenbers. ¢ The wards of all staff Bank Schene. 2. Health

Center 3. Managenent
Schol arship for deserving
students 4. Cash prizes
for university rank
hol der s



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7324_Training_Programmes_1618924138.xls

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has an effective internal and external audit nechani sm for
auditing the books of accounts and reporting the outcone for manageri al
deci si on nmaki ng. To exam ne the day-to-day account transactions of the college
and reports the audit findings to the Managenment on periodic basis, the
Internal Auditor is appointed by the Managenment and | ooks after daily opening
bal ance, receipts (fee collections), paynent vouchers and coll ections. These
paynent vouchers and receipts are recorded in cash book and is brought to
external audit wing. The Internal Auditor prepares Audit Note Book and Query
notes for effective verification of records. The above docunents are al so
updated at external audit office. To strengthen this process, purchase invoice
bills, Annual maintenance bills, verification of quotations and proposals are
done and submitted to higher authority for the approval of paynent. After
verifying stock entries by the Internal Auditor and also after the approval of
the authorized authority the accounts of the respective vendors are settled. To
mai ntain the accuracy and appropriateness of the financial transactions for the
snoot h functioning of the College, such regular audits focus in containing the
weaknesses of the existing financial system fraud or abuse if any. By
followi ng these actions the operational efficiency of the organisation is
i nproved. The internal audit system al so paves the way for error-free
mai nt enance of the College accounts and facilitates effective conduct of
external audit. In order to exam ne the financial records and statenents of the
Col l ege, the external audit is also undertaken on quarterly basis in the
Adm nistrative Ofice The overall audit is undertaken during the period so as
to verify the fair scrutiny of financial docunents. The external audit exam nes
the necessary bills, the collection receipts, vouchers, bank statenent entries,
routine journal and contra entries, TDS recovery details, quarterly filing
details of the enployee, Bill analysis, salary and sal ary deduction details,
etc., In addition, verification is also done for the PF and ESI subni ssions,
review of the credit of the fixed deposit interest, necessary Challan
generations, TDS cal cul ations, etc. The external auditors verifies the opening
bal ance on 1st of April and closing balance on 31st March every year in-person
in the bank and cash books. The account staff prepare and subnmit the Tria
bal ance, P L account, the Bal ance Sheet, the Statement of Inconme for the
external audit which is finalized and approved after filing of |ncone Tax
returns. Al the opinions, coments and suggestions provi ded during externa
audit process are duly considered by the Managenent for the effective and
efficient functioning of the financial adm nistration in the forthcom ng
financial years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

150000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority

Acadeni c No Nill Yes Secretary and
Princi pal
Adm nistrative No Nill Yes Secretary and

Princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher neeting are conducted periodically at departnment |evel and
renedi al cl asses are arranged for slow | earners.

6.5.3 — Development programmes for support staff (at least three)

Li teracy program for House keeping Staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of new Under Graduate and Post Graduate programes in the
di sci plines of .Mathematics, Science, Conputer Science, Visual Conmunication,
Travel and Tourism Managenent, Comerce and Humanities. 2. Use of ICT in
teaching |l earning process. 3. Research roomis established for students
pursuing MPhil/ Ph.D. 4. Publication of research articles in reputed journals,
presentation of papers and publication of books by faculty nenbers. 5. E-
journals are subscribed for the welfare of the students staff 6. Career
gui dance and pl acenent support are extended for all students. 7. TCS Pl acenent
training programme for SC/ ST/ MBC, economically and socially backward students
are conducted regul arly.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 27/ 06/ 2018 27/ 06/ 2018 27/ 06/ 2018 3190
Orientation
program f or
| year
students
2018 26/ 07/ 2018 Nill Nill 759
Di stribution
of free
books under
Book Bank
Scheme
2018 TCS Canpus Ni |l 27/ 12/ 2018 27/ 02/ 2019 287
training
program f or
final year
students
2019 BSNL Nill 06/ 02/ 2019 29/ 03/ 2019 384
training for
st udent s




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Smart Grl 15/ 10/ 2018 15/10/ 2018 150 5
Pr ogr amre
Wnen' s Day 08/ 03/ 2019 08/ 03/ 2019 650 Nill
Cel ebrati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institution has sol ar
During the period of 2018-19,
Board is 325247.8 Units.

panel s as part of
t he total
Energy used fromthe sol ar
The percentage of Energy used from Alternate Energy Source is 6. 1.

Energy use from Tam |
panels is 21125.9 units.

its alternate energy initiative.

Nadu El ectricity

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Provision for lift Yes 212
Ranp/ Rai | s Yes 6
Scri bes for exam nation Yes Ni Tl
Rest Roons Yes 6
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nill 21/ 06/ 2 4 I nterna | mporta 30
018 tional nce and
Yoga Day | benefits
of Yoga
2018 2 Nl 22/ 06/ 2 4 | nporta 1370
018 Freshers nce of
Oientati Soci al
on Servi c
2018 3 Nill 23/ 08/ 2 4 | naugur | nporta 109
018 ation of nce of
Kar una Soci al
Cl ub Servi ce



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7324_Quality_Initiatives_B_1618925155.xls

2018 4 Nil I 28/ 08/ 2 4 Oienta | mporta 304
018 tion and nce of
I naugur at Soci al
i on of Service
NSS
2019 5 Nill 11/ 01/ 2 4 Pongal | nporta 1340
019 Cel ebrati nce of
on Soci al
Har nony
2018 Nill 1 24/ 10/ 2 4 Leprosy 204
018 Awar eness |Spr eadi ng
Program |awar eness
about
| epr osy
2019 Nill 2 25/ 01/ 2 4 Organ | mporta 116
019 Donat i on nce of
Awar eness Organ
Donat i on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

St udent s Hand Book 18/ 06/ 2018 St udent s Hand Book

Shift | cont ai ns the code of
conduct for the students.

St udent s Hand Book 18/ 06/ 2018 St udent s Hand Book

Shift |1 cont ai ns the code of

conduct for the students.

Code of Conduct 18/ 06/ 2018 The institution abides
to the code of conduct
prescribed by the
Gover nnent Laws, UGC and
Uni versity of Madras
Gui del i nes. The Code of
contact is exclusively
given in the Coll ege
website (http://ww.anj ai
ncol | ege. edu. i n/ about -
us/ code- of -conduct). In
this the code of conduct
for the Principal, Code
of Conduct for Teacher
and ot her Persons
Enpl oyed an a Col | ege,
Code of Conduct and
Pr of essi onal Ethics for
Teaching Staff in the
Col | eges, Cuidelines for
Teachi ng Non- Teachi ng
Staff - issued by the
Managenent, Duties and
Responsi bilities of Heads
of Departments, Code of
Conduct for Students, The
Code of Conduct for



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7324_Inclusion_1618924813.xlsx

Students are al so printed
in the Student’s

Handbook.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cl eani ng of the 13/07/ 2018 13/07/ 2018 12
St at ue

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Sol ar Energy Usage and LED usage The Col | ege nmakes use of a Sol ar Energy
unit as an alternative energy resource. The | adi es hostel nakes use of a solar
wat er heater and the Coll ege has taken steps to replace conventional |ight
bul bs to LED bul bs as part of Geen Initiatives. 2. Plastic free canpus and
Paperl ess of fice: The canmpus is declared as a plastic-free area. Use of plastic
bags and cups (bel ow 50n cron) are prohibited inside the canpus. In the
canteens stainless steel plates and cups are encouraged. Measures are taken to
spread the awareness about the hazards of plastic. The Coll ege has taken steps
towards making the office a paperless one. 3. Rain water harvesting The Col | ege
has rai nwater harvesting facilities within the main building as well as the
canpus area near the Gyan Bhavan building. 4. Green | andscaping with trees and
plants: More than 50 of total area is covered with trees and |awns. The Garden
and [ awns are nmintained by the Estate Departnent under vigilant supervision.
As a part of the Green initiatives, the students were encouraged to go in for
organic farmng and as a pilot project this was carried out within the coll ege
campus. 5. Public Transport Awareness: A large portion of the students and
faculty nenbers use public transportation for comutati on. The canpus is well
connected with local rail service and public bus service. The canpus has wi de,
wel | - mai nt ai ned precast concrete bl ock pavenent roads. Parking areas are
provi ded and marked. 6. WAste Managenent: The Institution has eco-friendly
met hods of waste nmanagenent. a) Solid Waste nanagenent: The Col | ege di sposes
the solid waste generated in the canpus, in a planned and systematic manner
with the help of a private agency and the Corporation of Chennai. The waste
generated is segregated as bi odegradabl e and non-bi odegradabl e. The pit is of
12 feet deep and of 5 feet radius. The rest of the bi odegradabl e waste and non-
bi odegradabl e waste are collected in dustbins and hand over to the
Corporation’s trash nmanagenent system The College treats human solid waste in
two different ways. One is by using the septic tanks and the second one is by
usi ng the Corporation’s drai nage system The College has 3 septic tanks within
the campus. b) Liquid Waste managenent: The Col | ege has adopted recycling
techniques to partially nanage the liquid waste. The Coll ege has six RO water
treatnment plants for drinking purpose. Every one part of RO water purified
three parts of untreated water is being produced as waste. This waste water
(approx. 45,000 Its per a day) is recycled and used in toilets and garden. c) E-
wast e managenent: The E-wastes which are available in the canmpus |ike
keyboards, nonitors, hard drives, cables, printers ICS, PCB etc., are managed
in carefully planned ways: E-waste generated is utilized as study materials for
the students in the conputer |ab under the supervision of faculty nenbers. The
condemed batteries and damaged conputers and ot her e-waste nmateri al

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Schol arshi ps: Schol arshi ps are awarded to the econom cally weaker section of
the students. As per the vision of the Coll ege, econom cally weaker section of
the students are provided with schol arships. This hel ps these students to



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7324_promotion_activities_1618925481.xlsx

concentrate on studies rather than availing a part-tinme job for econonica
support. 2. Padma Shri. Mhannullji Chordia Book Bank Schene: Enanci pation
t hrough know edge is the guiding principle of the College. The conprehensive
book bank scheme is introduced to cater deserving students’ urge for quality
education. Quality text books are unaffordable for some students. Such students
are identified and are made part of the Book Bank Schene. Padma Shri
Mohanmul I'ji Chordi a Book Bank Schene is in operation since 2012-13 Academ c
year. Deserving students are given books for all the subjects of the senester.
Books given under the schene can be used by the students during that particul ar
senester, and they return the books to the library at the end of the senester.
3. SEED CELL: Aiming at pronoting entrepreneurial skills anong the students in
the college, an initiative called ‘Students Enpowernent and Entrepreneurship
Devel opnent cell’ (SEED CELL) has being created. It ains to give students hands-
on experience in entrepreneurship. Two initiatives Ksheera Sagar (Aavin
parlour) and Pustak Bharathi (Stationary Shop) are run by the students. The
managenent has provided sufficient infrastructure facilities and capital for
the initiatives. As part of SEED initiatives, to make the students understand
and experience the entrepreneurial possibilities, a progranme called ‘ AMIC an
BAAZAR is instituted. Infrastructure (space, power and furniture) have been
provided free of cost for the students to put up their stalls inside the
canpus. 4. SMART G RL: As a part of wonen enpowernent programme, the college
has initiated a programme called ‘SMART G RL', to inpart training anong girl
students to build self-confidence and self- esteem Faculty nenbers have got
hands on training at the ‘Smart Grl’ workshop to conduct the programme. 5. JOY
OF AVING As a part of social commtnent, the College has initiated a program
called ‘JOY OF AVING . |Inmates of an orphanage were invited to the college and
were provided with educational aids. They spent the whole day in the college
canmpus. Fun ganes and other events were organi sed. 6. |CT Acadeny Menbership
The college is a nenber of |ICT Acadeny which is a joint venture under State-
Centre and private partnership (public-private partnership). This acadeny
arranges Semi nars and Faculty training workshops and Students training
wor kshops. 7. TCS Training: The corporate G ant TCS under its CSR progranme
provides training for the final year students at the end of which the selected
students are absorbed by TCS. The College is one of the first Colleges to
receive this programre in the city of Chennai, 2018-19 being the nineth
successi ve acadenic year. 8. Creche Facility: The College has started creéche
facility for the young children of the Teaching and Non- Teachi ng staff nenbers
as a part of Enpl oyee wel fare neasures.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. anj ai ncol | ege. edu. i n/ schol ar shi ps

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Rooted in its core value, guided by its vision, the college caters to the
socially and economically underprivileged people. Being a Jain mnority College

and in line with the Jain philosophy, ‘' Parasparopagraho Jivanani — ‘ The
function of the soul is to help one another’, the College has for notto, ‘Sa
Vi dhya Ya Vi nuktaya’ — ‘Know edge | eads to Liberation’, an optimal blend of

spirituality and education. Established in 1952 to serve the needy, exclusively
inthe field of higher education, at a tine when it was out of bounds for the
underprivil eged, the founders envisaged the fruition of the objective: the
Vision of the College was set thus — ‘To be a dissemnator of quality multi-
di sci plinary higher education that is affordable anong all |earners in genera
and anong Jain students in particular.’” - the institutional distinctiveness, by



http://www.amjaincollege.edu.in/scholarships

propagati ng education irrespective of caste, creed or social standing. Wth the
steadily growi ng nunber of students and shifting to its own canpus of a massive
forty two acres in Meenanbakkam The Col | ege deputes a teaching faculty menber
every year exclusively to oversee the distribution of the official fornms of the
bus pass and railways pass, nade available to them at concessional rates by the
CGovernnent. A veritable boon to the less-affluent, Padmashri. Mhanmullji
Chor di a Book Bank Schene continues to serve since several decades. The hostel
facility was introduced with all necessary infrastructure for a safe and
confortabl e accormpdati on for the needy students at a nominal cost. In the
academ c year 2003-2004, the College opened its doors to the girl students. A
common room exclusively for the girls, Wnen Students Welfare Comittee,

Gri evance Redressal Cell — Counselling and Guidance (girls), a separate hoste
for girl students are sone of the tinely efforts that were pronptly taken. New
Degree programmes are periodically incorporated to stay abreast with the
changi ng needs of the society. As the prine policy of the College’ s Managenent,
‘No Donation’ and ‘No Capitation Fee', students fromevery walk of life enro
t hensel ves to the Degree progranmes. The poor econom ¢ background not being
deterrent in the academ c acconplishnment, |arge nunber of the College’ s past
students have reached the pinnacle of the social strata — from bei ng suprene
court advocates, to | AS officers, to social scientists, to entrepreneurs. An
expl oration of the econom ¢ background of the students enrolled over the years
is an eye-opener to the College' s distinctiveness. Majority of the students
hail fromsocially and econonically backward famlies , nost of themthe first-
generation |l earners. The students irrespective of their econom c¢ background, as
in every case, are given training in carrier guidance and al so benefit from an
active placenent cell. Thus adhering to the Jain values are the distinctive
features of the College: The science streans of Botany and Zool ogy require the
di ssection process and hence, the coll ege has abstai ned fromincluding such
programes. The college canpus is totally and strictly vegetarian. Al sectors-
cant eens, Hostels, Cass roons, Staff rooms, Common room Mess, Departnents and

Garden areas- followthis rule in toto, as a true

Provide the weblink of the institution

http://ww. anj ai ncol | ege. edu.in

8.Future Plans of Actions for Next Academic Year

Proposal to begin new courses. Proposal to inprove the ICT and Smart C ass Room
facilities in the institution. Almto inprove the acadenic efficiency of the
students. Conduct semi nars, workshops to enhance the academ c quality of both
faculty and students. Initiatives to inprove the research atnosphere in the
Institution. To increase the nunber of classroons. To conduct gender equity

pr ogr ames.
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