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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

AGURCHAND MANMULL JAI'N COLLEGE

Name of the head of the Institution Dr. N VENKATARAMANAN
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

044-22246705

Mobile no.

9841156574

Registered Email

i nfo@nj ai ncol | ege. edu.in

Alternate Email

managenent @nj ai ncol | ege. edu.in

Address Meenanmbakkam Chennai
City/Town Chennai

State/UT Tam | Nadu

Pincode 600061

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. V. Eswaran

Phone no/Alternate Phone no.

04422248603

Mobile no.

9840040922

Registered Email

i nfo@nj ai ncol | ege. edu.in

Alternate Email

managenment @nj ai ncol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. anj ai hcol |l ege. edu.in/img

es/ i gac/ AQAR2018- 19. pdf . pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. anj ai ncol | ege. edu. i n/i nages/

fil el Cal endar-2019-2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 2.73 2006 17-Qct-2006 | 16-Cct-2011
2 2.54 2014 21- Feb-2014 | 20- Feb-2019
3 2.31 2019 09- Aug- 2019 | 08- Aug- 2024
6. Date of Establishment of IQAC 08- Cct - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.amjaincollege.edu.in/images/iqac/AQAR2018-19.pdf.pdf
http://www.amjaincollege.edu.in/images/iqac/AQAR2018-19.pdf.pdf
http://www.amjaincollege.edu.in/images/file/Calendar-2019-2020.pdf
http://www.amjaincollege.edu.in/images/file/Calendar-2019-2020.pdf

Anal ysi s

Joy of giving 14- Dec- 2019 20
1

Vi gi | ance Awar eness week 30-Cct - 2019 5
5

Onl i ne Webi nar on 27- May- 2020 1166

Enmer gi ng Avenues in HEl s- 1

A Holistic Approach

MOCK Audi t 10- Jun- 2019 8
2

Peer team Visit 15-Jul - 2019 3
2

Li teracy Program 09- Sep- 2019 1
1

| PR Semi nar 10- Cct - 2019 250
1

Sem nar on Unveiling the 18- Feb- 2020 1

Secrets of Share Market 1

Wor kshop on Enpower nent 23-Jan- 2020 95

of Youth in Public Policy 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10064_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10064_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Tinmely Subm ssion of AQAR,

1 QA and Self Study Report towards third cycle of

ReAccreditation 2. The | QAC team of the college subnmtted details for Al SHE and

t ook part

in NIRF Ranking 3. The | QAC team pl ayed active role in the snooth

conduct of Peer team Visit towards third Cycle of Reaccreditation on 15th and

16th July 2019 4. Encourage departnents to conduct departnental
activities to pronote various skills 5. To overcome the stress
vari ous online counseling sessions and wor kshops were conduct ed

entrepreneuri al
during pandeni c,

and

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To nake students get involved in

various cl ubs

e Rotract Club Installation was
convened on 2082019. Teachers Day and
Green Rotractors day was al so

organi sed. ¢ Dental awareness canp was
organi sed on 12122019

To conduct various programs to
i ncul cate Soci al awareness

¢ NSS wing of our college organi sed NSS
Day, Teachers Day, |ndependence Day
, Motivational tal ks, Deworm ng Day,

oratorical conpetitions, Blood Donation
canp, Constitution day, Gandhi Jayanthi
and Dr. A P.J. Abdul Kalam Day. « Wrld

Ai ds Day, Constitution Day, Vigilance

week, Canpus C eaning, Leprosy

Awar eness canp and Seven days speci al
canp was al so conducted by NSS team of
the College « Citizen Consuner C ub
organi sed a Program on 23/1/ 2020

To organi ze denonstrati on sessions so
that student will be able to acquire
new skills

e Workshop on Arts and Crafts was
organi sed on 20/9/19 and Travel ogue
Fest was conducted on 26 27 Sep 2019 by
Touri sm Departnent ¢ Students of
Tourism departnents were taken to
Industrial Visit on 26 and 27th July
2019 « Self defence Program was

organi sed by Wwnen Devel opnent Cell of
the coll ege on 10/ 8/ 2019

To appreciate Language skills

e Mat hruBhasha Di was was cel ebrated on
2122020 by all the Language Departnents
together ¢« French Association conducted
activities on 18/9/2019 and 14/ 2/2020.

e Tam | Mandram organi sed progranms on
9/ 8/ 2019

To keep pace with the | atest
devel opnents, various departnents
conduct ed events

1.1 QAC t eam organi sed a Nati onal

Sem nar on Intellectual Property Rights
on 10102019 2. The departnents of
Conput er Sci ence, Conputer Applications




Sof tware Applications were jointly
conducted a sem nar on 14.12.2019 on
the topic “Sustainabl e Devel opnent on
Software Testing Job O fers” by Ms. P
AmudhaPragasam Software Quality
—Assurance Lead 3. Three Day Wrkshop
was Conducted on the topic of “Good
CGovernance and Effective Participation”
organi zed by YUVA NonProfit
Organi sations | ocated in Chennai,
27th, 28th and 29th January 2020.
Through t his workshop, students |earned
the val ue and i nportance of the degree
towards facing social challenges. 4.(0One
day workshop on I nportance of Mental
Heal th and Psychol ogical First Aid” and
“How to nake a career in Psychol ogy?”on
10122019

on

To continue with Learning process, nmany
online webi nars were conducted during
t he pandem c period

1.1 QAC team of the college hosted an
Online International Wbinar on
“Emer gi ng Avenues in HEls A Holistic
Approach” On 27.5.2020 2. Nati onal

[ evel Online quiz contest on Banking
Technol ogy and Logi stics Supply chain A
Lock down initiative during May 2020 3.
Depart nment of Conputer Science,
Conput er Applications (BCA) and

Sof tware Applications conducted the
“Nati onal Level Conputer Know edge
EQui z Chal | enge” EQui z was conduct ed
for 5 days from 1052020 to 1552020

4. The departnments of Conmputer Science,
Conput er Applications Software
Applications were jointly conducted a
Power Virtual Sem nar on 15.05. 2020 an
initiative during Lockdown period of
COvI D19, online through C sco WbeX on
the topic “Data Science(The Recent
Trends in Technol ogy)”

byM . Di nakar Medavaram St af f

Engi neer, Xilinx India Pvt. Ltd. 5.
Departnment of Public Adm nistration
conducted Online Quiz on 1252020 and
1552020 on I ndi an Governanance. Nearly
150 students participated 6. An online
psychonetric assessnent, nanmed “Fluid
Intelligence Test” was created as a

| ockdown initiative 2052020 to 3152020

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Academ ¢ Counci

08-Jul - 2020




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 15-Jul - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 17- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege has custom nmade software.
The followi ng are nmade available in the
software: 1. Students’ attendance
[everyday attendance status wll be
sent nessage to their parents. 2.
Conpl et e dat abase of the students. 3.
The software al so used in adm ssion
process, Library, Finance departnent.
The coll ege al so provides the option of
online fees paynent for both Senester
fees and University fees, which is very
much useful for the students in
outstation. The college also collects
students’ feedback at the end of every
semester using separate software. The
software enables for effective contro
of docunentation, financia

transactions for both academc

adm ni strative purposes.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Agur chand Manmul |l Jain College is a Co-educational aided and Self financing
institution offering wide varieties of programmes to students pronoting
I nclusive and Holistic Education. Based on students demand and the changi ng
requi rement of the society new progranmes are offered. The Coll ege introduced
two Under Graduate programmes (BA- Tami| and BA- Defence and Strategic Studies)
and M Sc Mat hs- A Post Graduate Programin the AY 2019-2020 along with existing
UG and PG programmes. Effective curriculumdelivery is ensured with a
systemati c Teachi ng-|earning Process. A well planned cal endar prepared ahead,
ensures smoot h conduct of various departnents and club activities. At the
begi nning of every senester based on expertise of faculty and preference




subjects are allotted and staff workload is agreed nutually in the departnent.
Time tables are prepared for both practical and theory exanms and shared to
students which are also displayed in notice boards.
curriculum

For inplenentation of
teachers have included teaching nethods such as presentati on,
assi gnnent s,

test are well

Two I nternal assessnents for

pl anned and executed before final
one hour

Al so, centralized nodel

Besi des this, periodical
by the respective subject-in-charges to assess the |evel
the respective subjects. Digital
el ectroni ¢c docunents (Wrd docs,
| earni ng. Renedi al

Cl asses are conducted to those students who needed it.

hi nder the regul ar classes. Speci al

Ef fective curriculumdelivery is ensured by regular conduct of classes,
assi gnnents, expert tables, Guest lecturer and seminar. |ndustria
field project, workshop enhance students | earning experience.

student a real tinme experience which enables better understandi ng of what
been taught. Student nentoring system parent teacher association and
counsel i ng services result

in better
rel ati on between faculty and student.

The increase in nunber

evi dence of effectiveness in curriculumdelivery.

and sem nars for effective teaching. Tinely neeting are conducted
and instruction are given for subm ssion of assignnents and conducting unit
test and internal

care and attention is given to the
slow |l earners by circulating Question Bank with answers in pdf format for each
subj ect conprising the inportant

repeat ed questions based on previous year
Uni versity Exam question papers (prepared by respective subject-in-charge).

visits,
I nternshi ps offer

student understandi ng and devel op cordi al

of Rank hol ders
and students securing high marks in University exam nation serves as an

exam nati on.

each per subject are conducted in both

the odd and even senesters of the year to evaluate the acquired know edge of
the students in the subjects taught. exam nations of 3
hours duration are conducted to check the readi ness of the students to appear
for the University exam nations. assignnents are given

of understanding in
| earning materials such as eBooks and

PDFs) are given to the students to facilitate

The
cl asses were conducted before the start of the regular class sessions in order
to not

has

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
BA TAM L 24/ 05/ 2019
BA DEFENCE & STRATEQ C 24/ 05/ 2019
STUDI ES
VSc MATHEMATI CS 24/ 05/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBC MATHEMATI CS 24/ 05/ 2019
BA DEFENCE STRATEG C

STUDI ES

24/ 05/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10064_Program_introduced_1620992593.xlsx

BA

TAM L

24/ 05/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

COVPUTERI SED ACCOUNTI NG 09/ 01/ 2020 421
PHYTHON 09/ 01/ 2020 215

EVENT MANAGEMENT 09/ 01/ 2020 47
HARDWARE NETWORKI NG 09/ 01/ 2020 69
LOGE STICS SCM 09/ 01/ 2020 63
ADVANCED EXCEL 09/ 01/ 2020 91

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom CORPORATE 331
BCom MARKETI NG MANAGEMENT 48
BCom I NFO & SYSTEM 114
MANAGEMENT
BSc VI SCOM 100
MSc VI SCOM 21
MCom COMVERCE 44
MSc MATHS 18
MSc PHYSI CS 8
MSc CHEM STRY 11
VA ECONOM CS 3
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The col | ege has inpl enented various neasures to constantly nonitor, review and



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10064_Value_added_courses_1620993042.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10064_Projects_undertaken_1620993498.xlsx

i nprove the performance of its various stake holders (like, students, alumi,
parents and enpl oyers). Formal and Informal feedback are constantly coll ected,

anal yzed and reviewed to identify the areas that need inprovenent. Feedback is
collected fromthe students on the basis of the foll owi ng paraneters. Feedback
on Teachers- Regarding the conpletion of syllabus, topics discussed, know edge

of the teacher, communication ability, punctuality, Evaluation and Assessnent
nmet hods Feedback on Curriculum Applicability, Relevance, Depth, Carity,
Leani ng val ues and Conceptual applicability. Students are provided with
computer lab facilities to submit online feedback at the end of every senester.
Alummi and parents feedback are collected during neeting sessions which enable
i n understanding there requirenment and initiating any changes/required. The
link for submtting the feedback is also available in college website.
Student’s feedback is collected on a five point |likert scale. The response is

syl | abus.

st akehol ders.

fromenpl oyers and Al umni

The ever-increasing demand of students to join the institution,
i nterest shown by conpanies in conducting canpus placenent drive,
stand as a testinony to the satisfaction of the

anal yzed based on each paraneter and subnmtted to managenent for necessary
action. Werever required based on student and faculty feedback,
representations are made to University either for review or updating in

t he
t he feedback

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MSc All 120 157 66
MCom All 46 120 411

VA Al l 58 30 15

BSc Al l 1046 1790 744

BBA All 147 254 142

BA Al 742 1068 608

BCA Al l 200 709 185
BCom All 1499 5347 1434

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 8775 246 281 Nill 53

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10064_Demand_ratio_1619016212.xlsx

ICT (LMS, e- available Classrooms
Resources)
334 82 4 11 Nill 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has been consistently striving to uphold academic standards and moral values through several
measures. As have new departments been added over the time, so have the initiatives to enhance and sustain
the quality of the academic perspectives and student-centric aspects. In order to closely monitor the holistic
development of the students, the Mentor-Mentee system has been put in place. Through the Mentor-Mentee
system, networks are carefully created, each headed by a staff member of the respective departments. A
selected number of students are placed under the guidance of the Mentor. All facets of every student — curricular,
co-curricular and extra-curricular — are closely and continuously monitored, recorded and reviewed by the
Mentor. With respect to the academic-based performance of the student, the marks obtained in every subject, for
every test, assignment and exam are recorded. The student’s progress is tabulated and calibrated for regular
updates. As the Mentor has access to the mentee’s continuous performance, the monitoring is complete, total
and hence effective. Being in close proximity of the student’s performance, the Mentor takes the responsibility to
scrutinise, guide and motivate the student. It also becomes the Mentor’s prerogative to bridge the lacuna, if any,
between the student and the members of the faculty, should there arise any setback in the teaching-learning
process. Corrective measures are brought in by the respective staff members after discussions with the staff -in-
charge who acts as the specific student’'s mentor. As this approach of intensified and broad-spectrum coverage
of the student’s performance is systematically undertaken, the student benefits unconditionally. It is to be noted
that the role of the Mentor does not cease with the academic monitoring. The student is encouraged to approach
the respective Mentor for every issue faced within the campus and with relevance to the holistic growth of the
student. Thus, it is a common practice that the Mentee seeks the help, guidance and motivation from the Mentor
in matters that concern the overall upliftment of the students. As a large number of students of the college come
from the underprivileged section of the society and also a major part of them being first generation learners, this
system helps to put the student community in the right track. The Mentor-Mentee scheme thus acts as a powerful
tool in ensuring a result-oriented growth. In order to extend the benefits of this system, the college puts in to
practice another course of action: regular meetings with the parents. Since the parents too are stakeholders in
completing the holistic growth of the students, they are periodically invited to the respective departments on the
specified date and time for regular updates about their ward. They are briefed about the progress, achievements,
and setbacks, if any, and inclusive discussions and initiated. The outcome of these meetings is marked by the
student being carefully guided and encouraged by the parents as the latter are well informed about their wards.

The Mentor-Mentee system and the regular parents’ meet fortify the teaching-learning process.

Number of students enrolled in the
institution

9021

Number of fulltime teachers Mentor : Mentee Ratio

334 1:27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

353

334

19

71 117

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ms. S. Revathi Assi st ant The Best Paper
Pr of essor Awar d on Nati onal
Conf erence



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10064_ict_tools_1621186227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10064_e_resource_1621186237.xlsx

Organi zed by
Governnent Arts
Col I ege for Men(Aut
ononous) , Nandadnam
affiliated to
Uni versity of
Madr as

2019 Assi st ant

Pr of essor

Perasiriyar
kal ai mani from
kavi yarasar Tham zh
sangam

Dr . E. kot handar aman

2020 Assi st ant

Pr of essor

Aasi riyar
pani chenmal From
Manavar kamban
kazhagam

Dr . E. kot handar aman

2020 Dr . Radhakri shnan
Award From
Kurmar ar ani  Meena
Mut hai ya Arts
Sci ence Put huvaith
Tt ham zh Sangam
Kaanchi
Kal ai chsanganmam
I yal , | sai , Nadaga
Nat t uppur ak
Kal ai kkoodam

Assi st ant
Pr of essor

Dr. M Thanar ai
sel vi

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

BA ADA 1 27/ 11/ 2019 31/ 01/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Al'l the Departnents strictly follow the norns prescribed by the University of
Madras with regard to the Continuous Internal Evaluation. They are Sem nars,
Assi gnments, Students Attendance and three internal evaluations (two nonthly
tests and the nodel examination that follows the question paper pattern of the
ensui ng University exam nations). In order to raise the bar of the academc
standards and to instill a renewed interest in the subject, several additiona
eval uation techni ques are undertaken. Al the end of the conpletion of each
unit, different nethodol ogi es of evaluation are followed by individual faculty
menbers: 1. The students are engaged in group discussions, with the teaching
faculty nenber initiating various topics that lead to the participation of the
students with different points of view 2. Debates are encouraged wherein the
inputs fromthe students could reflect the level of their conprehension of the
conpleted unit. Al ongside the evaluation, this facilitates an indirect
experience to the needy students. 3. Sone departnents assign sinple projects to
students individually or in groups to nake a Power Poi nt presentation or a video
presentation with facts and additional information as a supplenent or to



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10064_Honours_recieved_1621596839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10064_Evaluation_1621857703.xlsx

val i date the points covered in the conpleted unit. 4. The understanding
capacity of the students in assessed and they are given assignnents accordingly
to apply the concept in solving the problenms of the real tine scenario. 5.
Wil e the students nake a presentation, various factors are considered to
eval uate based on the Topic introduction and subject introduction,
Communi cation skills, Presentation skills, Illustration in real-tinme and
Concl usi on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The menbers of the Calendar Committee prepare the ensuing academ c year’s
cal endar taking all relevant paraneters into consideration. Care is taken to
consider the length of the prescribed Units and hence suggestions of the Heads
of the Departnents and Coordi nators are considered so that the menbers of the
respective departnents nmay be instructed to frame their |esson plans
accordingly. Wth this initiative as the cornerstone, the dates for the
continuous internal evaluation are decided and earmarked in the academ c
cal endar. The other crucial paranmeters such as national and regional holidays,
religious festivals and community events (the college being a Jain nminority
institution) are also duly taken into close consideration. The Heads of the
Departnments and Coordi nators nonitor the conpletion of the Unit within the tinme
frane and this is brought to the notice of the Principal and the Dean. Upon
t hese coordinated efforts, the students are notified about the date of the CIE
tests as printed in the college cal endar. Thus the college strictly adheres to
t he academ c cal endar for the conduct of the CIE except in the rare and
unavoi dabl e cases such as a holiday declared owing to the dem se of a nationa
| eader or an unforeseen natural calamty.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwmv. anj ai ncol | ege. edu. i n/i nmages/ i gac/ COURSE- OQUTCOVE. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
ADA BA Econoni cs 104 103 99
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. anm ai ncoll ege. edu.in/inmages/filelStudents-Feedback-
Anal ysi s-2019- 20. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Nill 0 NI L 0 0



http://www.amjaincollege.edu.in/images/iqac/COURSE-OUTCOME.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10064_Pass_percentage_1621668474.xlsx
http://www.amjaincollege.edu.in/images/file/Students-Feedback-Analysis-2019-20.pdf
http://www.amjaincollege.edu.in/images/file/Students-Feedback-Analysis-2019-20.pdf

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

World Tourism

Car eer Enhancenent
M Nagendran —

Touri sm Sect or

Cel ebrations - Sen nar on
by M.

Enpl oyability skills in

Touri sm Travel Managenent

26/ 09/ 2019

One Day Inter —
Col | egi ate Sem nar on
Ent repreneur ship and
i nnovati on as Career

and Travel Managenent

opportunity in Tourism

Touri sm Travel Managenent

18/ 12/ 2019

SEM NAR ON COVMUNI TY
RADI O FOR SOCI AL

VI SUAL COVMUNI CATI ON

13/ 02/ 2020

A Holistic Approach

Emer gi ng Avenues in HEls:

DEVEL OPNVENT
MURAL — WALL PAI NTI NG VI SUAL COMMUNI CATI ON 22/ 02/ 2020
WOKSHOP
Wor kshop on Research ENGLI SH ( SF) 26/ 02/ 2020
Met hodol ogy
Nat i onal Semi nar on | QAC 10/ 10/ 2019
Intellectual Property
Ri ghts
I nt ernati onal Webi nar on | QAC 27/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NIl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10064_Research_Fund_1620647259.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10064_Awards_won_1620647281.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10064_Incubation_centres_1620647301.xlsx

ECONOM CS 1
PHYSI CS 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal English (SF) 3 Nill
I nt er nati onal Tam | (SF) 2 Nill
Nat i onal El ectronics 1 Nill
Communi cati on
Sci ence
Nat i onal English (SF) 1 Nill
Nat i onal Econoni cs (Ai ded) 1 Nill
I nt ernati onal Touri sm Travel 1 Nill
Managenent
I nt ernati onal Cor porate 1 6.2
Secretaryship (SF)
I nt ernati onal Conput er Sci ence 12 Nill
I nt ernati onal Sof t war e 1 7.08
Application
I nt ernati onal BCA 7 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department

Conmrer ce (SF)

1

Cor porate Secretaryship (SF)

Busi ness Adm ni strati on

Conmput er Sci ence

El ectroni cs Conmuni cati on Sci enc

e

Tami| (SF)

English (SF)

H ndi (SF)

Cheni stry

English (A ded)

AN RFRP|l]O|lO]|RP|J]O]] &

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A St udy Dr. V.S THI NK 2019 0 Nill
of |ssues MURALI I NDI A AGURCHAND
t hat JOURNAL MANMUL L



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10064_journals_notified_on_UGC_1621237343.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10064_Books_and_Chapters_1621237390.xlsx

Af fect Agr JAI'N
i cul tural COLLEGE
Mechani zat
ion in Thi
ruchi r apal
i District
SPOCFI NG Ganesh | JEAT 2019 0 Nill
- An Raja M AGURCHAND
attack on MANMUL L
node JAI'N
identity COLLEGE
and its
Renedi al
Resear ch
Tr ansf or J. Jour nal 2020 0 Ni I
m ng the CGoki | a of Inform AGURCHAND
Era of tion Conpu MANMUL L
Di gi tal tational JAI'N
Mar ket i ng COLLECGE
with
Artificial
Intelligen
ce
Organi ¢ 2020 0 Ni I I
f ood S. Sasi kal a | Al ochacna AGURCHAND
wi t hout pr chakr a MANMUL L
eservative JAIN
s COLLECGE
| dentify | JSTR 2019 0 Nill
i ng REVATHI . S AGURCHAND
Vul ner abl e MANMUL L
User In Li JAI'N
nkedi nUsi n COLLEGE
g Wb Desc
ription
Logic Rule
CGeneration
Web Desc | JATCSE 2020 0 Nill
ription REVATHI . S AGURCHAND
Logic Rule MANMUL L
CGeneration JAI'N
And O her COLLECGE
Machi ne
Learning —
A Conpar at
i ve Study
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Repr esen Dr. A Udh JARDCS 2019 Nill Nill
tation of ayakumar Agur chand



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10064_Bibliometrics_1618897239.xlsx

Crypt ogr ap Mannul |
hy for Jain
Gray Scal e Col | ege

Ref | ecti on
usi ng
Latin
Squar e
Dr. A Udh | JRTE 2019 Nill Nill
Enhanci ng ayakumar Agur chand
Job Manmul |
Schedul i ng Jain
in cloud Col | ege
usi ng
W despr ead
Primry
Al gorithm
Spoofi ng Dr. A Udh | JEAT 2019 Nill Nill
—An attack | ayakumar Agur chand
on node Manmul |
identity Jain
and its Col | ege
Remedi al
Appr oach
| dentify REVATHI . | JSTR 2019 3 Nill
i ng Agur chand
Vul ner abl e Manmul |
User In Jain
Li nked in Col | ege
Usi ng Wb
Descriptio
n Logic
Rul e
Ceneration
Web Desc REVATHI . | JATCSE 2020 4 Nil I
ription Agur chand
Logic Rule Mannul |
CGeneration Jain
And O her Col | ege
Machi ne
Lear ni ng
Al gorithns
— A Conpar
ative
St udy
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 264 1596 432 98
nar s/ Wor kshops
Present ed 12 11 Nill Nill
papers
Resour ce 1 Nill 6 6
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Index/10064_Index_1618898441.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

wi th ROTARY CLUB OF
MADRAS CENTRAL

activities activities
DENTAL AWARENESS ROTARACT CLUB 3 800
PROGRAMVE
One Day Wor kshop Consuner d ub, 12 850
On “ PERSONAL Karuna C ub, Red
EMPONERVENT | N Ri bbon C ub, Youth
EMERGENCY RESPONSE” |Red Cross NGO ALERT
Bl ood Donati on Raj ast hani Health 3 93
Camp Foundation Dr.Rel a
I nstitute of
Medi cal Center
Heal th Wel | ness Raj ast hani Health 2 550
Canmp for Wonen Foundation Dr. Rel a
I nstitute of
Medi cal Center
One day wor kshop Karuna Cl ub, 6 325
on Di saster Youth Red Cross Sri
Managenent Sat hya Seva
Organi sati on
A SEVEN DAYS NSS 4 200
SPECI AL CAMP
NATI ONAL NSS 4 50
VOLUNTARY BLOOD
DONATI ON DAY
ENVI SI ON ROTARACT CLUB Nill 100
wi th MOP VAI SHNAV
COLLECGE, JEPPI AR
COLLEGE, CHENNAI
TONERS
NAMMVA OORU ROTARACT CLUB Nill 80
THI RUVI ZHA with DI STRICT CLUB
SERVI CE TEAM RAC
OF AAKASH,
AADI THYA, CHENNAI
TONERS, COASTAL
SARANALAYAM ROTARACT CLUB Nill 130

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Overall projects

Rotary Citation

Rot ary

881



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10064_Faculty_participation_1621237483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10064_Extension_1620150481.xlsx

with Platinum | nt er nati onal

Di stinction

done by rotaract
club during the
year 2019-2020

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme
cy/collaborating
agency

Organising unit/Agen

Number of teachers
participated in such
activites

Name of the activity

Number of students
participated in such
activites

Swachh Bhar at NCC

SWATCH BHARAT 2
PROGRAMVE

64

Awar eness NCC

Pr ogr anmme

POPULATI ON 2
AWARENESS RALLY

58

Swachh Bhar at NSS

MEENAVBAKKAM 2
RAI LWAY STATI ON
AND THE
ADJACENT SUB
VAYS

50

Swachh Bhar at NSS

RALLY ON 4
SWACHHTA
PAKWARA -

CLEANLI NESS
AWARENESS RALLY

200

Swachh Bhar at NSS

SWACHHTA 4
PAKWARA, A
CAMPUS CLEANI NG
PROGRAM

60

Awar eness Consuner d

Pr ogr anme

ub Awar eness 3
progranmme on
Pet r ol eum

Conservati on

450

Awar eness Consuner d

Pr ogr amre

ub Ri ghts Duties 3
for non-
resi dent

Tam | /| ndi ans

who go abroad

for education

or enpl oynent

150

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Parti

cipant Source of financial support

Duration

NI L

NI L NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the

Duration From
partnering
institution/

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10064_Students_in_extension_1620150667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10064_Collab_activities_1620647336.xlsx

industry
[research lab
with contact
details
Job TCS Tat a 03/ 01/ 2020 29/ 02/ 2020 350
Tr ai ni ng Affirmative | Consul tancy
Action - Services
Free Enpl oya
bility
Trai ni ng
Ski Il BSNL - Bhar at 13/ 08/ 2019 12/ 10/ 2019 395
Devel opnent Free Skill Sanchar
Pr ogr amme Devel opnent Ni gam
Trai ni ng Limted
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

737

620

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Newl y Added
Classroonms with LCD facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EASYLI B Partially 3.0 2012



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10064_Linkages_1618990932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10064_MoU_1620647353.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 83699 9172499 710 275398 84409 9447897
Books
939 529919 41 37234 980 567153
Ref erence
Books
Journal s 44 200558 8 41780 52 242338
e- 6293 Nill Nill Nill 6293 Ni |
Journal s
e- Books 160809 27525 Nill 5900 160809 33425
O hers(s 42 231247 11 35993 53 267240
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 532 419 5 1 1 50 50 150 13
g
Added 6 0 0 0 0 4 2 0 0
Tot al 538 419 5 1 1 54 52 150 13

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content

development facility

Provide the link of the videos and media centre and

recording

facility

NI

L

Ni

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites




159 148 388 296

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical facilities of the college are neticulously taken care of by the
Managenent of the college with scrupul ous, regular nmaintenance through the
Estate O fice. Al issues regarding repair, breakage, malfunctioning or
renovati on of occur are brought to the notice of the Heads of the respective
departnents and followed up by the Estate O fice. Every conplaint received is
recorded in separate registers for all the physical support facilities like
bl ack boards, white boards, benches, electrical itens, bathroomfittings,
canteen and hostel equipnment, garden pipelines, |andline telephones bei ng out
of order, carpentry, and the |like. The conplaints are followed up and are
sorted out at the earliest. Plunbers and el ectricians are appointed exclusively
for the college to attend imMmediately to the entries in the Conpl aints Register
regardi ng | eaky pipelines, taps and sanitary fittings needing urgent repairs,
repairing of the inlet and outlet water lines in the RO plants, the suction and
di scharge lines of the sunp and the overhead tank. The Estate O fice takes up
any contingency and resol ves as and when necessary. In the case of grievances
arising fromthe electrical itenms, rapid action is taken. The el ectricians of
the college are deputed i Mmediately to assess the | evel of repair or damage and
the list of spares, tools and replacenents. Wth the suitable safety
precautions, the work is carried out, tested for conpletion, power resorted and
the concerned departnment duly informed by the electricians. They report upon
conmpl etion. Systematic running and periodical maintenance of the R O drinking
wat er plant, AC, Cenerators and Sol ar Panel, are ensured with schedul ed
i nspections. Annual maintenance is also taken up through AMC, based on the
requi rements. The Managenent outsources specific external agencies for the
upkeep of Security, housekeeping, the mai ntenance of pollution-free canmpus and
preserving the greenery in the canpus. The fire-extinguishers arekept ready for
use at all tines.The scraps are periodically collected and di sposed
systematically. Hygi ene and cl eanliness of the sunps and tanks are maintained
for safe drinking water. An AMC for this purpose has been outsourced. Four
Sof twar e Engi neers have been excl usively appoi ntedto naintain, oversee and
ensure snooth functioning of the conmputer and IT infrastructure. The
| aboratories of the institution follow strict rules. Records are regularly
mai nt ai ned, updated and verified. The Library’s functioning is strictly
stream ined and updated with appropriate registers. A committee has been
constituted, conprising of the Principal, Ofice Superintendent, two senior
professors, and the Librarian to neet and di scuss to deci de about the di sposa
of the damaged books. The Sports departnentis well disciplined and records are
mai ntai ned regularly. The bionetric systemis in place to record and nonitor
the entry and exit of the faculty nenbers of all the departnents (teaching and
nont eachi ng). Hence, the AMC has been availed to hel p continuous registering of
the bionetrics on a regular basis. As required, the college avails the AMC
facility as in the case of Easy Lib 3.0 software of the college libraries and
Tally ERP for coll ege purpose.

http://www.amjaincollege.edu.in/images/igac/4.4.2--AQAR-2018-19--Procedure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support MANAGEMENT 87 1342000
frominstitution SCHOLARSHI P



http://www.amjaincollege.edu.in/images/iqac/4.4.2--AQAR-2018-19--Procedure.pdf

Fi nanci al Support
from Q her Sources
a) Nati onal GOVERNVENT 680 3165294
SCHOLARSHI P UNDER
VARI QUS SCHEME AND
PRI VATE SCHOLARSHI P
b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

(ODD SEMESTER)

enhancement scheme enrolled
RENMEDI AL COACHI NG 21/ 02/ 2020 423 DEPARTMENT OF
( DEPARTMENT OF CORPORATE
CORPORATE SECRETARYSHI P
SECRETARYSHI P)
RENMEDI AL COACHI NG 21/ 02/ 2020 124 DEPARTMENT OF
( DEPARTMENT OF COVPUTER
COMPUTER APPLI| CATI ON
APPLI| CATI ON - ODD
SEMESTER)
SOFT SKI LL 23/ 09/ 2019 1500 ACADAM S | NDI A
DEVELOPMENT
( PLACEMENT TRAI NI NG
PROGRAM)
SOFT SKI LL 03/ 01/ 2020 350 TCS
DEVELOPMENT ( TCS
Affirmati ve Action
training program
SOFT SKI LL 13/ 08/ 2019 395 BSNL
DEVELOPMENT ( BSNL
Trai ni ng Program
RENMEDI AL COACHI NG 11/ 09/ 2019 150 DEPARTMENT OF

COMPUTER
APPL| CATI ON

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 GUI DANCE 1350 1350 Nill Nil I
FOR
COVPETI TI VE
EXAM NATI ONS
AND CAREER
COUNSELLI NG
(Pre-



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10064_Scholarships_1618639357.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10064_Development_Schemes_1621304324.xlsx

Pl acenment
Speci al

Trai ni ng
Pr ogram

2020

GUI DANCE
FOR

COWVPETI TI VE
EXAM NATI ONS
AND CAREER
COUNSELLI NG
(Pl acenent
Awar eness
Program

1448

1448

46

46

2020

GUI DANCE
FOR
COVPETI Tl VE
EXAM NATI ONS
AND CAREER
COUNSELLI NG
(TCS
Affirmtive
Acti on
training
pr ogram

350

350

55

55

2019

GUI DANCE
FOR
COVPETI Tl VE
EXAM NATI ONS
AND CAREER
COUNSELLI NG
( BSNL
Trai ni ng
Program

395

395

62

62

2019

GUI DANCE
FOR
COVPETI TI VE
EXAM NATI ONS
AND CAREER
COUNSELLI NG
( ACADAM S
I NDI A -
Pl acenent
Tr ai ni ng
Pr ogr am

1500

1500

75

75

2020

GUI DANCE
FOR
COVPETI Tl VE
EXAM NATI ONS
AND CAREER
COUNSELLI NG
(SHAS SKI LL
DEVEL OPVENT
ACADEMY -
Wrld C ass
Life Skills

1235

1235

28

28




Mot i vati onal
Trai ni ng
Pr ogram

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NTRUST 369 38 CSS CORP 25 4
| NFOTECH
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 3 BA TOURI SM AGURCHAND VA
AND TRAVEL [MANMULL JAI N [( TOURI SM AND
MANAGEMENT COLLECGE TRAVEL
MANAGENMENT)
2019 2 BA ENGLI SH GOVERNVENT VA
ARTS ( ENGLI SH)
COLLEGE,
NANDANAM
2019 1 M SC PHYSI CS UNI VERSI TY PHD
OF MADRAS ( PHYSI CS)
2019 1 B. COMm COMVERCE- SRM VBA
MARKETI NG UNI VERSI TY
MANAGEMENT
2019 1 B. COm COMVERCE- LOYOLA VBA
MARKETI NG COLLEGE
MANAGEMENT
2019 7 BA ECONOM CS AGURCHAND VA
MANMULL JAI N | ( ECONOM CS)
COLLECGE
2019 14 B. COm COVWERCE AGURCHAND M COM
( GENERAL) MANMULL JAIN| ( GENERAL)
COLLECGE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10064_Guidance_1621304527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10064_Placement_1618572571.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10064_Progression_1621229169.xlsx

Items Number of students selected/ qualifying
Any O her 3
SET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

OFF- STAGE EVENTS OF
YUVA SANGAMAM 2019- 2020
WAS CONDUCTED FROM
19. 08.19 TO 10. 09. 19
(SHIFT-11).

COLLECE LEVEL

1000

YUVA UTHSAVAM 2019- 20
ON- STAGE EVENTS WAS
CONDUCTED ON 3RD 4TH OF
MARCH 2020 (SHIFT-1).

COLLEGE LEVEL

550

YUVA UTHSAVAM 2019- 20
OFF- STAGE EVENTS WAS
CONDUCTED FROM 9. 12. 2019
TO 16.12. 2020 (SHI FT-1)

COLLEGE LEVEL

375

| NTER DEPARTMENT SPORTS
AND GAMES

COLLECGE LEVEL

2000

THE PONGAL CELEBRATI ONS
HELD ON 11TH JANUARY 2020
(SHIFT-11).

COLLEGE LEVEL

5000

YUVA SANGAVAM 2019- 2020
ON STAGE EVENTS HAD BEEN
HELD ON 26. 09. 2019 AND
27.09.2019 (SH FT-11).

COLLEGE LEVEL

2500

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 KABADI - Nat i onal 1 Ni Tl 218142 NEERAJ A
SECOND UNNI
PCOSI TI ON
2019 KABADI - Nat i onal 1 Ni Tl 218141 MANJ U
SECOND
PGsI TI ON
2019 KABADI - Nat i onal 1 Ni Tl 218144 PRENA
SECOND SHARNVA
PGOsI TI ON
2019 KABADI - Nat i onal 1 Nl 218145 POQIA
SECOND VARVA
PGsSI TI ON
2019 KABADI - Nat i onal 1 Nl 218141 MANJ U



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10064_Qualifying_1621219426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10064_Activities_Organised_1618644014.xlsx

FI RST
PCsSI Tl ON
2019 KABADI - Nat i onal 1 Nill 218144 PRERNA
FI RST SHARVA
PCSI Tl ON
2019 KABADI - Nat i onal 1 Nill 218145 POQIA
FI RST VARMA
PCsSI Tl ON
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In order to ensure the welfare and devel opnent of the students, the coll ege has
constituted two bodies. They are Students’ Devel opnent Council (for Shift — 1)
and Students Wl fare Council (for Shift-I1). For both the student bodies, the
Principal is the president and faculty nenbers from various departnents are the
vice presidents. All the students are ispo facto nenbers of the coll ege
Student’ s Devel opnent Council / Student Welfare Council. The students of the
col l ege get represented by their respective class representatives. The students
are screened at several l|evels such as sound academ c performance with ni
arrears, extracurricular and sports achi evenents so as to be eligible to
participate in the elections.Panels are fornmed with nmenbers from vari ous
departnents to oversee the el ection process. Cender equality is ensured anongst
the office bearers for the SDC and SWC as they are represented by boys and
girls in equal nunbers. In total, there are eight of them viz., Chairpersons,
Vi ce- Chai rpersons, Secretaries and Assistant Secretaries. They hold the office
for one academ c year. These nenbers report to the Principal/Dean through the
faculty who are the council nenbers of SDC/ SWC. Hence the active invol venent
and dedicational spirit anmong the nenbers of the said council sthrough the
ef fective involvenent of the faculty associated with the council continue to
uphold the institution’s prestige through their various activities . The
St udent Devel opment Council and the Student Welfare Council have taken the
initiative of SEED practices to inplenent and strengthen the quality of
entrepreneurial ability and the | eadership qualities of the prospective
students. The hidden potential and capabilities of the students are brought out
t hrough activities such as AMICI AN BAZAR, AAVI N and PUSTHAK BHARATH. Furt her,
the SDC and SWC play an active role by organizing cultural activities thereby
facilitating an orderly rel ationship between the students, faculty and the
Managenent .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Rich in experience while strong in their academ c roots, the past students are
pi oneers of their alm matar. Acknow edging this fact, our college taps the

i mmrense potential of the alumi by inviting themto play a major part in the
college programso as to inspire, notivate and enlighten the student conmunity.
Many of the alumi now are established entrepreneurs, businessnen and enpl oyers
offering job opportunities to vast nunber of job seekers. The nenbers of Al ummi
Associ ation belong to a variety of dommi ns- social, adm nistrative, academ c,
corporate, governnental, |egal, medical, engineering and several nore. It has
been a matter of joy and fulfillnment that the alummi introduce the nenbers of
their famly during the Alumi Meet, and it is a tradition that continues.
Catalyst in inciting the institution s devel opnent, the conmunity of the al umi
shares their practical experiences. They offer constructive, practical and




productive ideas. The admi nistrative body of the college values these inputs,
anal yses and continues to put inits efforts in incorporating them Standing
out and standing tall, the college strictly follows the policy ‘NO DONATI ON, NO
CAPI TATI ON' ever since its inception. Thus as the noble outcome of the unique
policy, the long list of the alumi from such a vast expanse of fields speaks
for itself. It is also noteworthy that the Secretary, the Principal, severa
Heads of the Departnents and Faculty nenbers (Teaching Non- Teaching) of the
coll ege are proud menbers of the Alummi Association, even as they continue to
work towards the growh of their alm nmatar.

5.4.2 — No. of enrolled Alumni:

850

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1 ALUWNI MEETI NG

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization practices: It reflects the policy decision making, planning
and adm ni stration, and office nmanagenent. The Institutions enhance the quality
at various |evels - Managenent, College Devel opnent Comm ttee, Principal, |QAC
Conmittee, various Committees, Acadenic Staff Welfare, Administrative and Non-

teaching Staff, NCC and NSS. All the stakeholders involve in the
decentralization and participative managenent. 1. Managenent The managenent
provi des substantial autonony to the Institutions in all area of decision
maki ng process. Book bank Schene, Schol arships and Staff welfare are sone of
t he exanpl es of decentralization and participative managenent activities of the
managenent. 2. Administration The Coll ege adm nistration ensures snpoth
functioning in the all areas |ike Adm ssions, Account and Finance, Record
Keepi ng, Eval uation and Supervision, and Maintenance. 3 Departnents The Primary
role of the departnent is to provide the academ c excellence in all activities.
It also contributes to the extracurricular events, discipline managenent,
students nentoring and coordinating with I QAC. 4. Faculty Menbers The faculties
are creating a conducive atnosphere in the institution for qualitative teaching
| earni ng process and performtheir duties constructively. The teaching staff
plays a key role in arrangi ng sem nars, conferences and workshop. They inpart
nmoral and ethical values in the mnds of students to create ethically fair
conmmunity in the society. 5. Non Teaching Staff They take active part in
institutional devel opnent activities such as infrastructure maintenance, green
campus initiative, internal and external audit process, payroll and related
regi sters to neet and acconplish operational and strategic objectives.
Partici pati ve Managenent: Del egating power, notivating teans and fostering
col l aboration are the different axes of the participative managenent. Joy of
G ving and SEED are the two major illustrations for participative |eadership of
the institution. SEED — “Student Enpowernent for Entrepreneurship Devel opnent”
The SEED continues to uplift, create and provide opportunities for the
deserving students as a part of their learning process. The nmgjor initiatives
of SEED are Canpus Start-ups: An inportant notivational effort of the college
so as to nourish students holistically, through SEED, the latest start-up
initiative, sets in a series of projects to pronpte devel opnent. Ksheera Sagar
and Pustak Bharti are continued. AMIC-i an BAZAAR: Thi s busi ness-experience




along with the pride of generating incone and a sense of self-SEED has plans to
partner with NEN, ClI Yl and Enactus to introduce the students of

entrepreneurship. JOY OF G VING The col |l ege has celebrated its 4th “Joy of
G ving” on Saturday, the 14th Decenber 2019 in its canpus. Twenty Children
bel onging to various age groups from “ G.ADDEN CHI LDREN HOVE" kovi | anbakkam

chennai arrived in a van arranged for them The Kids were entertained with
games, Songs and Dance. After a Jolly round of playtime, all the kids were
given gifts which included, notebooks, stationery, Wist Watches, Toys, Dresses
and Footwear. The nanagenent also gifted themw th Sony Bravia Tel evision, Wt
Grinder, Inverter, and provisions for one nonth. The House keeping and security
personnel of the college were also invited for the cel ebration and were given
gifts. The Children were al so provided w th sunptuous dinner and they went,
spreading the joy of giving in everyones heart.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Coll aboration a. TCS Affirmative Action- Free

Enpl oyability training for 350 final
year UG students from vari ous
di sci pl i nes organi sed by Tata
Consul tancy Services Limted. b. BSNL-
Free Skill Devel opnent Program for 395
UG students organi sed by Bharath
Sanchar Nigam Limted. c. Soft Skill
Devel opnent (Pl acenent Training
program by ACADAM S | NDI A benefitting
1500 enrol |l ed students. d. The
Under graduat e and Post Graduat e students
of Commerce (CS, MM |SM and CGeneral),
Vi sual Comuni cation and PG students of
Mat hs, Physics, Chem stry and Economni cs
underwent institutional training with
| eadi ng corporate organisations nanely
TTK Health Care Ltd., TN Newsprint and
Papers Ltd., Madras Fertilizers Ltd.,
Royal Enfield, TN CGeneration and
Di stribution Corporation Ltd., MV
Forgi ngs, Vijaya Garnents Ltd.,
Mot her son Sumi System Ltd., etc.,
a.

Admi ssi on of Students | ssue of Application forns to the

U courses in online and of fline node
wi thin ten days of declaration of
H gher secondary results. b.
Est abl i shnent of cut off marks and
percentage in core subjects required
for respective prograns/discipline. c.
Sending Intimation letters to the
students qualifying the requisite
criteria. d. Gving awareness to the
students about the courses offered,
CBCS credits and advantages of the
prograns offered. e. Allotnment of seats




after personal interview wth
Princi pal / Dean and HoD/ Coor di nat ors.
Rol | nunbers are al so assi gned al ong
with the sections. f. Conmencenent of
UG prograns with formal orientation at
col | ege Auditorium

Human Resource Managenent

a. Recruitnment of well qualified
faculty nenbers in all departnents. b.
Provision of ESI and PF facility for
the wel fare of staff nenbers. c. Wnen
enpower ment programes (SMART G RL) is
carried out. d. Establishnent of EDP

Cell called “SEED “for devel opi ng
entrepreneurial skills of students. e.
Par ent - Teacher neeting i s conducted at
t he departnent |evel, every senester.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

a. Conmputer Labs are equipped with
internet facility to neet the research
demands of faculty nenbers. b. Library
is well expanded with e- resources and

new arrivals of journals/ books/

magazi nes. c¢c. E- journals are
subscribed for the welfare of the
students and staff.

Research and Devel opnent

a. National level and Internationa
| evel conferences are conducted. b.
Facul ty Devel opnment Progranmmes are
conduct ed on research devel opnent
topics. c. Periodical guest lectures
are conducted by the respective
departnments inviting experts from
I ndustry and entrepreneurs in various
fields. d. Publication of research
articles in reputed journals,
presentation of papers and publication
of books by faculty nenbers.

Exam nati on and Eval uati on

Fol | owi ng the norms of University of
Madras the college is performng the
bel ow nenti oned exami nation rel ated
activities. a.Conducting Internal Tests
at periodical intervals. (Wightage 5
Marks) b. Semi nars by students in
respective classes. (Wi ghtage 5 Marks)
c. Individual Assignnents to al
students carrying wei ghtage of 5 Marks.
d. Conducting Moddel exans at the end of
every senester |ike senester exam
pattern. (Wi ghtage 10 Marks) d.
Preparation of Statenent of Continuous
I nternal Assessnent (25 Marks)
conmprising of attendance, sem nars,
test and nodel exam marKks.

Teachi ng and Learni ng

a. Use of ICT in teaching |earning
process. b. Faculty and students are
encouraged to use LCD projectors and e-
resources in the teaching |earning




process. c. Mdtivating faculty nenbers
to pursue Ph.D programmes. d. Research
roomis established for students
pursui ng M Phil/Ph.D.

Curricul um Devel opnent

a. Introduction of new UG and PG
programes. b. Systematic collection of
onl i ne feedback from st akehol ders.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

For Admi ni stration purpose the
coll ege has installed EASY 3.0 Software
supplied by Educational Autonation
Software Pvt Ltd, Adyar,

Chennai - 20, phone: 044- 48536753, 93800052
07,9087712133, E-
mai | : easysoftin@mail.com It was
installed during the year 2014.

Fi nance and Accounts

To facilitate the functions of
finance and accounts the institution
has installed Tally ERP Software
package supplied by KPM Conputers,
Chronpet, Chennai - 600044 during the
acadeni c year 2014-15

St udent Admi ssi on and Support

For effective student adm ssion and
support activities the organi sation has
i npl ement ed EASY3.0 software supplied
by Educati onal Autonmation Software Pvt
Ltd, Adyar,

Chennai - 20, phone: 044- 48536753, 93800052
07,9087712133, E-
mai | : easysoftin@nail.com It was
installed during the year 2014.

Exam nati on

Being an affiliated college to the
Uni versity of Madras, the foll ow ng
activities are performed with respect
to exam nations using the portal of the
uni versity. a. Downl oadi ng of Eterna
Exami nation Hall Tickets at the end of
every senester and intimation of m ssed
out list to the university in due tine.
b. Entering of Continuous |nterna
Assessment Marks (CIA) in the said
portal based on the docunments received
fromthe respective departnents
aut henti cated by Principal. c.

Eval uati on of answer scripts are
undertaken by the Central Valuation
Canp of University of Madras consisting
of teaching staff from various
affiliated colleges. d. Follow ng the
COVI D- 19 pandenic, the university has
instructed the teaching staff of
respective colleges to evaluate the
answer scripts at their college
prem ses and enter the external marks




in the said portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nat i onal Nill 352 Ni Il
Sem nar on 10/ 10/ 2019 |10/ 10/ 2019
Intellectu
al
Property
Ri ghts
2020 Wor kshop Nill 121 Nill
on 26/ 02/ 2020 |26/ 02/ 2020
Research M
et hodol ogy
by
Depart nent
of English
2020 Onli ne Nill 1166 Ni I
WWebi nar on 27/ 05/ 2020 |27/ 05/ 2020
Ener gi ng
Avenues in
HEl s- A
Hol i stic
Appr oach
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 7 16/ 10/ 2019 05/ 11/ 2019 21
Ref r esher 2 Ni Il NI 120
Cour se

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10064_Training_Programmes_1621184282.xls

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

avail able for all the
staff nenbers. ¢ The
teaching staff nenbers
benefit from being
menbers of the Thrift and
credit society.  The
staff menbers in Shift-I
are paid Advance sal ary
till they receive the
official approval from
the University of Madras.
e The wonen faculty
menbers of Shift-1 avai
the benefits of Maternity
| eave as prescribed by
t he governnent. « Wonen
faculty menbers of Shift-
Il avail Maternity |eave
benefits with 3 nonths’
salary for a period of 6
nonths. « Day care centre
is provided for the wards
of the staff nenbers. -
Loan facility is offered
to the Shift-11 faculty
menbers. ¢Bonus / Ex-
gratia is provided to the
Teachi ng and Non-teachi ng
Staff nenmbers.e The Shift-
Il faculty nmenbers are
provided with
EPF/ ESI / Labour
Fund/ Heal th Fund facility
. Health center.

is inplemented for the
wards of all staff
nenbers. ¢ Fee concession
in Food and Host el
facilities are avail able
for deserving and needy
staff nenbers. ¢ Festiva
advance is provided to
all staff nmenbers. ¢ The
adni ni strative and
support staff menbers are
gi ven bonus as an
incentive neasure. -«
Financial aid is provided
to educate the wards of
support staff menbers. o
Loan facilities are
available to all staff
nmenbers. ¢ The wards of
the adm nistrative and
support staff nenbers are
gi ven adni ssi ons,
schol arshi ps and fee
concession. ¢ Refreshnent
is provided to the
adm nistrative staff
during the working hours.
Heal t h center

Teaching Non-teaching
Permanent Full Time Permanent Full Time
71 71 Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
eEncashnent of Leave is  Free Education Schemne 1. Managenent

Schol arship for deserving
students 2. Free
di stribution of text
books under Book Bank
Schene. 3. Health Center
4. Cash prizes for
uni versity rank hol ders

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

deci si on naki ng,

audi t
each year

| nt er nal

mechani sm The college has its own interna
i S an ongoi ng continuous process in addition to the externa
To exam ne the day-to-day account transactions of the college and

Audi tors from external
team of staff under them do a thorough check and verification of al
of the transactions that are carried out

dai |l y openi ng bal ance,

For auditing the books of accounts and reporting the outcone for
the institution has an effective interna
mechani sm where interna

audi t

reports the audit findings to the Managenent on periodi c basis,
resources have been pernanently appointed and a

recei pts (fee collections),

in each financi al

manager i al
audi t

and externa
Institute

qualified

vouchers

year and | ooks after
paynment vouchers and




coll ections. These paynent vouchers and receipts are recorded in cash book and
is brought to external audit wing. The Internal Auditor prepares Audit Note
Book and Query notes for effective verification of records. The above docunents
are also updated at external audit office. To strengthen this process, purchase
i nvoice bills, Annual maintenance bills, verification of quotations and
proposal s are done and submtted to higher authority for the approval of
paynment. After verifying stock entries by the Internal Auditor and also after
the approval of the authorized authority the accounts of the respective vendors
are settled. To nmmintain the accuracy and appropri ateness of the financia
transactions for the snooth functioning of the College, such regular audits
focus in containing the weaknesses of the existing financial system fraud or
abuse if any. The internal audit system al so paves the way for error-free
mai nt enance of the College accounts and facilitates effective conduct of
external audit. The external audit is also undertaken on quarterly basis in the
Adm ni strative Ofice to exam ne the financial records and statenments of the
College to verify the fair scrutiny of financial docunents. The external audit
exam nes the necessary bills, the collection receipts, vouchers, bank statenent
entries, routine journal and contra entries, TDS recovery details, salary and
sal ary deduction details, etc., In addition, verification is also done for the
PF and ESI subnissions, review of the credit of the fixed deposit interest,
necessary Chal |l an generations, TDS cal cul ations, etc. The accounts staff
prepare and submt the Final Accounts and the Statenent of |nconme for the
external audit which is finalized and approved after filing of |Incone Tax
returns. Al the opinions, coments and suggestions provided during externa
audit process are duly considered by the Managenent for the effective and
efficient functioning of the financial adm nistration in the forthcom ng
financial years. So far there have been no najor findings / objections. M nor
errors of om ssions and comi ssions when pointed out by the audit teamare
i medi ately corrected / rectified and precautionary steps are taken to avoid
recurrence of such errors in future. The institute regularly follows Interna
external financial audit system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Ni |l

No file upl oaded.

6.4.3 — Total corpus fund generated

150000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes Secretary/Pri
nci pal
Admi nistrative No Nill Yes Secretary/Pri
nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher neeting are conducted periodically at departnent |evel and
renedi al classes are arranged for slow | earners.




6.5.3 — Development programmes for support staff (at least three)

Li teracy Program for house keeping staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of B.A Tanm | and B. A. Defence and Strategic studies and M Sc.
Mat hematics in Shift-11. 2. Use of ICT in teaching |earning process. 3.
Research roomis established for students pursuing MPhil/ Ph.D. 4. Publication
of research articles in reputed journals, presentation of papers and
publication of books by faculty nenbers. 5. E- journals are subscribed for the
wel fare of the students staff 6. Career guidance and placenment support are
extended for all students. 7. TCS Pl acenent training programe for SC ST/ MBC,
econom cal ly and socially backward students are conducted regularly.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 24/ 06/ 2019 24/ 06/ 2019 24/ 06/ 2019 3261
Orientation
progr ame
for the
first year
students.

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Smart Grl 07/ 08/ 2019 08/ 08/ 2019 150 2
Pr ogr amre
Arts and 20/ 09/ 2019 20/ 09/ 2019 150 Ni |l
Crafts Workshop
Smart Grl 24/ 09/ 2019 25/ 09/ 2019 160 Nill
Trai ni ng
Pr ogr amme
Sel f Defense 06/ 12/ 2019 06/ 12/ 2019 120 Nill
Programme for
Grls
Heal t h and 09/ 01/ 2020 10/ 01/ 2020 300 Nill
Wl | ness Canp
for Wonmen



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10064_Quality_Initiatives_B_1621923956.xls

Wnen' s Day
Cel ebrati ons

Heal t h and 23/ 01/ 2020 24/ 01/ 2020 200 NIl
Wl [ ness Canp

for Whnen

Bhar at heeya 24/ 01/ 2020 24/ 01/ 2020 600 NIl
Sanskara Ganam

Smart Grl 24/ 02/ 2020 25/ 02/ 2020 300 Nill

Tr ai ni ng

Pr ogr ame

| nt er nati onal 06/ 03/ 2020 06/ 03/ 2020 900 5

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institution has a sol ar
During the period of 2019-20,
Board is 349402.8 Units.

panel

t he total
Energy used fromthe sol ar
the percentage of Energy use from Alternate Energy Source is 3.8.

as part of
Energy use from Tam |

its alternate energy initiative.
Nadu El ectricity
panels is 13788.9 units. So

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for lift Yes 100
Ranp/ Rai | s Yes 5
Rest Roons Yes 15
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Ni Tl 12/ 08/ 2 LETS Envi ron 31
019 WALK ON |nmental De
H LLS |gradation
2019 2 Ni Tl 15/ 08/ 2 ANBI NAM 97
019 - Conmuni ty
COVMMUNI TY Care
SERVI CE (
O phanage
Visit)
2019 3 Nl 04/ 09/ 2 DEEKSHA 57
020 - Conmuni ty
COVMUNI TY Care
SERVI CE
(A d Age
Hone and
O phanage




Visit)
2019 4 Nill 10/ 09/ 2 4 75
019 VAAZHKAI [Contruni ty
VAAZHVADH Care
ARKE -
Sui ci de
Awar ness
Street
Pl ay
2019 5 Nill 25/ 12/ 2 6 SHRUTHI 61
019 Cancer Communi ty
Institute Care
Visit
2019 Nill 1 16/ 10/ 2 5 VI Sl L- 75
019 BACK 2 |Community
SCHOOL Care
2020 Nill 2 17/ 02/ 2 6 Leprosy 204
020 Awar eness |Comuni ty
Program | Service
2020 Nill 3 24/ 04/ 2 5 CORONA 111
020 AWARENESS |Communi ty
Servi ce

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Students
Handbook Shift | and
Shift 11

17/ 06/ 2019

Gover nmrent

Cui del i nes.
cont act

The institution abides
to the code of conduct
prescribed by the
Laws, UGC and

Uni versity of Madras
The Code of
i s exclusively
given in the Coll ege
website (http://ww.anj ai
ncol | ege. edu. i n/ about -
us/ code- of - conduct) .
this the code of conduct
for the Principal
of Conduct for Teacher
and ot her
Enpl oyed in a Coll ege,
Code of Conduct and

I n

Code

Per sons

Pr of essional Ethics for
Teaching Staff in the
Col | eges, Cuidelines for
Teachi ng Non- Teachi ng
Staff - issued by the
Managenent, Duties and
Responsi bilities of Heads
of Departnents, Code of
Conduct for Students, The
Code of Conduct for
Students are al so printed
in the Student’s




Handbook.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
PLEDGE ON 09/ 08/ 2019 09/ 08/ 2019 400
SWACHHTA PAKWARA
| NDEPENDENCE DAY 15/ 08/ 2019 15/ 08/ 2019 200
CELEBRATI ON
TEACHER S DAY 05/ 09/ 2019 05/ 09/ 2019 200
CELEBRATI ONS
150TH BI RTH 02/ 10/ 2019 02/ 10/ 2019 200

ANNI VERSARY OF
MAHATMA GANDHI JI

DR A. P.J ABDUL 15/ 10/ 2019 15/ 10/ 2019 200
KALAM BI RTH
ANNI VERSARY PAYI NG
FLORAL TRI BUTE

REPUBLI C DAY 26/ 01/ 2020 26/ 01/ 2020 102
CELEBRATI ON

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Sol ar Energy Usage and LED usage The Col |l ege nakes use of a Sol ar Energy
unit as an alternative energy resource. The | adies hostel nakes use of a solar
wat er heater and the Coll ege has taken steps to replace conventional |ight
bul bs to LED-bul bs as part of Geen Initiatives. 2. Plastic free canmpus and
Paper| ess office: The canpus is declared as a plastic-free area. Use of plastic
bags and cups (bel ow 50m cron) are prohibited inside the canmpus. In the
canteens stainless steel plates and cups are encouraged. Measures are taken to
spread the awareness about the hazards of plastic. The Coll ege has taken steps
towards making the office a paperless one. 3. Rain water harvesting The Col | ege
has rai nwater harvesting facilities within the main building as well as the
canmpus area near the Gyan Bhavan building. 4. Green | andscaping with trees and
pl ants: Mdre than 50 of total area is covered with trees and | awns. The Garden
and [ awns are nmintained by the Estate Departnment under vigilant supervision.
As a part of the Green initiatives, the students were encouraged to go in for
organic farmng and as a pilot project this was carried out within the college
campus. 5. Public Transport Awareness: A large portion of the students and
faculty menbers use public transportation for commutation. The canpus is well
connected with local rail service and public bus service. The canmpus has w de,
wel | - mai nt ai ned precast concrete bl ock pavenment roads. Parking areas are
provi ded and marked. 6. WAste Managenent: The Institution has eco-friendly
met hods of waste nmanagenent. a) Solid Waste nanagenent: The Col | ege di sposes
the solid waste generated in the canpus, in a planned and systematic manner
with the help of a private agency and the Corporation of Chennai. The waste
generated i s segregated as bi odegradabl e and non- bi odegradabl e. The pit is of
12 feet deep and of 5 feet radius. The rest of the bi odegradabl e waste and non-
bi odegradabl e waste are collected in dustbins and hand over to the
Corporation’s trash managenent system The College treats human solid waste in
two different ways. One is by using the septic tanks and the second one is by
using the Corporation’s drai nage system The College has 3 septic tanks within
the canmpus. b) Liquid Waste managenent: The Col |l ege has adopted recycling
techniques to partially nanage the liquid waste. The Col |l ege has six RO water
treatnment plants for drinking purpose. Every one part of RO water purified




Thi s waste water

three parts of untreated water is being produced as waste.
c) E-

(approx. 45,000 Its per a day) is recycled and used in toilets and garden.
wast e managenent: The E-wastes which are available in the canmpus like
keyboards, nonitors, hard drives, cables, printers ICS, PCB etc., are managed
in carefully planned ways: E-waste generated is utilized as study materials for
the students in the conputer |ab under the supervision of faculty nenbers. The
condemed batteries and damaged conputers and ot her e-waste materi al

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

Schol arshi ps are awarded to the econom cally weaker section of
econom cal |y weaker section of

This hel ps these students to

1. Schol ar shi ps:
the students. As per the vision of the Coll ege,

the students are provided wi th schol arshi ps.
concentrate on studies rather than availing a part-tinme job for econom ca
support. 2. Padna Shri. Mhannullji Chordia Book Bank Scheme: Emanci pation

t hrough knowl edge is the guiding principle of the College. The conprehensive
book bank schene is introduced to cater deserving students’ urge for quality
education. Quality text books are unaffordable for sone students. Such students
are identified and are made part of the Book Bank Schene. Padma Shri .

Chordi a Book Bank Scheme is in operation since 2012-13 Academ c

Mohannul | j i
t he subjects of the senester.

year. Deserving students are given books for al
Books given under the scheme can be used by the students during that particul ar

senester, and they return the books to the library at the end of the senester.

3. SEED CELL: Aimng at pronoting entrepreneurial skills anbng the students in
the college, an initiative called ‘Students Enpowernent and Entrepreneurship
(SEED CELL) has being created. It ains to give students hands-

Devel opnent cel |
on experience in entrepreneurship. Two initiatives Ksheera Sagar (Aavin
parlour) and Pustak Bharathi (Stationary Shop) are run by the students. The
infrastructure facilities and capital for

managenment has provi ded sufficient
the initiatives. As part of SEED initiatives, to nmake the students understand

and experience the entrepreneurial possibilities, a programe called ‘ AMIC an
BAAZAR is instituted. Infrastructure (space, power and furniture) have been
provi ded free of cost for the students to put up their stalls inside the
campus. 4. SMART G RL: As a part of wonen enpowernent progranme, the coll ege
has initiated a programme called ‘SMART G RL', to inpart training anong girl
students to build self-confidence and self- esteem Faculty nenbers have got
hands on training at the ‘Smart Grl’ workshop to conduct the programre. 5. JOY
OF AVING As a part of social cormmitnment, the College has initiated a program
called *JOY OF GVING . Innates of an orphanage were invited to the coll ege and
were provided with educational aids. They spent the whole day in the college
campus. Fun games and ot her events were organi sed. 6. |CT Academny Menbership
The college is a nmenber of | CT Acadeny which is a joint venture under State-
Centre and private partnership (public-private partnership). This acadeny
arranges Seninars and Faculty training workshops and Students training
wor kshops. 7. TCS Training: The corporate G ant TCS under its CSR progranme
provides training for the final year students at the end of which the selected
students are absorbed by TCS. The College is one of the first Colleges to
receive this programe in the city of Chennai, 2018-19 being the nineth
successi ve academ c year. 8. Creche Facility: The Coll ege has started créeche
facility for the young children of the Teaching and Non-Teachi ng staff nenbers
as a part of Enpl oyee wel fare nmeasures.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. anj ai ncol | ege. edu. i n/

7.3 — Institutional Distinctiveness



http://www.amjaincollege.edu.in/

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Rooted in its core value, guided by its vision, the college caters to the
socially and econom cally underprivil eged people. Being a Jain mnority Coll ege

and in line with the Jain philosophy, ‘Parasparopagraho Jivanani — ‘ The
function of the soul is to help one another’, the Coll ege has for notto, ‘Sa
Vi dhya Ya Vi nuktaya’ — ‘Know edge | eads to Liberation’, an optinmal blend of

spirituality and education. Established in 1952 to serve the needy, exclusively
in the field of higher education, at a tine when it was out of bounds for the
underprivil eged, the founders envisaged the fruition of the objective: the

Vision of the College was set thus — ‘To be a dissemnator of quality nulti-
di sci plinary higher education that is affordable anbng all learners in genera
and anong Jain students in particular.’” - the institutional distinctiveness, by

propagating education irrespective of caste, creed or social standing. Wth the
steadily growi ng nunber of students and shifting to its own canpus of a nassive
forty-two acres in Meenanbakkam The Col |l ege deputes a teaching faculty menber
every year exclusively to oversee the distribution of the official forns of the
bus pass and railways pass, nade available to them at concessional rates by the
CGovernnent. A veritable boon to the less-affluent, Padmashri. Mhannmullji
Chordi a Book Bank Schene continues to serve since several decades. The hostel
facility was introduced with all necessary infrastructure for a safe and
confortabl e accormpdati on for the needy students at a nominal cost. In the
acadeni c year 2003-2004, the Coll ege opened its doors to the girl students. A
common room exclusively for the girls, Whnen Students Wl fare Commttee,

Gri evance Redressal Cell — Counselling and Guidance (girls), a separate hostel
for girl students are sone of the tinely efforts that were pronptly taken. New
Degree programmes are periodically incorporated to stay abreast with the
changi ng needs of the society. As the prine policy of the College’ s Managenent,
‘No Donation’ and ‘No Capitation Fee', students fromevery walk of life enro
thensel ves to the Degree programmes. The poor econom ¢ background not being
deterrent in the academ c acconplishnent, |arge nunber of the Coll ege’s past
students have reached the pinnacle of the social strata — from bei ng suprene
court advocates, to | AS officers, to social scientists, to entrepreneurs. An
expl oration of the econom ¢ background of the students enrolled over the years
is an eye-opener to the College s distinctiveness. Majority of the students
hail fromsocially and econonically backward famlies, nost of themthe first-
generation | earners. The students irrespective of their econom c background, as
in every case, are given training in carrier guidance and al so benefit from an
active placenent cell. Thus adhering to the Jain values are the distinctive
features of the College: The science streans of Botany and Zool ogy require the
di ssection process and hence, the coll ege has abstai ned fromincluding such
programes. The college canpus is totally and strictly vegetarian. Al sectors-
cant eens, Hostels, Cass rooms, Staff roons, Commopn room Mess, Departnments and
Garden areas- followthis rule in toto, as a true Jain establishment.

Provide the weblink of the institution

http://ww. anj ai ncol | ege. edu. i n/

8.Future Plans of Actions for Next Academic Year

Proposal to spread awareness about the COVI D-19 pandemnmic. Proposal to enhance
the College Wbsite to the new standards. Proposal to have training programmes to
the faculty for conducting online classes. Proposal to increase facilities to
conduct cl asses, seminars and examinations in the online nmode. Proposal to have
online evaluations for internal mark. Proposal to begin new courses. Proposal to
i nprove the ICT and Snart Class Roomfacilities in the institution. Almto
i mprove the acadenic efficiency of the students. Conduct sem nars, workshops to
enhance the academic quality of both faculty and students. Initiatives to inprove



http://www.amjaincollege.edu.in/

the research atnosphere in the Institution. To increase the nunber of classroons.
To conduct gender equity programres.
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